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ABOUT LONGVIEW INTERNATIONAL TECHNOLOGY SOLUTIONS, INC.

LongView International Technology Solutions, Inc (LongView) - LongView is a
Service-Disabled Veteran-Owned Small Business (SBBYOwvhose core focus is information
technology, business process consulting, healttsmdugions, full life-cycle system development,
system integration, service oriented architecteingerprise resource planning, network operations,
and information assurance/cyber security. LongMigWweadquartered in North Bethesda, MD and
has offices in Falls Church, VA and Alexandria, VBongview is an eligible-cleared facility and its
employees possess a broad range of technical,dsssiand project management skills. It has
significant successful experience working in Do@ &elping to manage complex information
technology and business policy and processes. \tiemgenjoys a solid reputation for developing
appropriate technical solutions, which meet custshimisiness needs by using a discipline and
integrated approach to people, processes, anddiegiyn

In December 2006, LongView acquired Synectica, Wiich was founded in 1996 as Global
Executive Consulting Services, Inc. (GECSI), arofparation with a single stockholder. In October
2002, GECsSI was reorganized as a C corporatiorremamed Synectica, Inc., a minority women-
owned small business headquartered in Rockvilleylad. Synectica, Inc. provided automated
systems design, development, and operations suppbuilt a solid reputation for designing,
developing, and maintaining systems that were mesige to user needs; innovating ways to solve
complex problems. As a Federal subcontractor, Siggdnc. demonstrated capabilities to migrate
database management systems and data in the DepadfiDefense environment, performing a
transition for an enterprise system from an Inforaitabase platform to the Oracle database platform
and worldwide deployment of information systemsn&ytica, Inc. was known for its ability to
innovate and for its delivery of successful webkded applications.

Special Iltem Number (SIN) 132-51 Information Tedogy (IT) Professional
Services

Longview provides the following services under I82-51:

* IT Facility Operation and Maintenance (FPDS Cod®D3

 IT Systems Development Services (FPDS Code D302)

» IT Systems Analysis Services (FPDS Code D306)

» Automated Information Systems Design and IntegnaBervices (FPDS Code D307)
» Programming Services (FPDS Code D308)

 IT Backup and Security Services (FPDS Code D310)

 IT Data Conversion Services (FPDS Code D311)

* IT Network Management Services (FPDS Code D316)

» Other Information Technology Services, Not Elsewh@lassified (FPDS Code D399)



INFORMATION FOR ORDERING ACTIVITIES

SPECIAL NOTICE TO AGENCIES: Small Business Partatipn

SBA strongly supports the participation of smalsimess concerns in the Federal Supply Schedules
Program. To enhance Small Business Participatiof g@icy allows agencies to include in their
procurement base and goals, the dollar value @rerexpected to be placed against the Federal
Supply Schedules, and to report accomplishmentsstghese goals.

For orders exceeding the micropurchase thresh@B, &404 requires agencies to consider the
catalogs/pricelists of at least three scheduleracturs or consider reasonably available infornmakip
using the GSA Advantage on-line shopping serviosvuiss.gsa.gov). The catalogs/pricelists, GSA
Advantage and the Federal Supply Service Home Ragw.fss.gsa.gov) contain information on a
broad array of products and services offered bylldraainess concerns.

This information should be used as a tool to assdring activities in meeting or exceeding
established small business goals. It should alagsbd as a tool to assist in including small bissias

and service-disabled veteran-owned small businesaesg those considered when selecting pricelists
for a best value determination.

For orders exceeding the micropurchase thresholdpmers are to give preference to small business
concerns when two or more items at the same delivprice will satisfy their requirement.

1. Geographic Scope of Contract:

Consistent with the provisions of the Federal Sy@uhedule, Longview offers these Information
Technology Professional Services to authorized fsuiyethe 48 contiguous states and the District of
Columbia. In addition, LongView offers these seeddén OCONUS locations on a site-specific basis.

2. Contractor's Ordering Address and Payment Inforonati

Consistent with Sections G.6 and G.7 of our propasagview provides the following information:

a) EDI Orders: blong@longview-inc.com
b) Facsimile Orders: Ben Long, 866.268.0851
¢) Mail Orders:

Ben Long
LongView International Technology Solutions, Inc
11767 Rockville Pike

N. Bethesda, MD 20852
301.816.1688
blong@longview-inc.com

d) Dealer Offers: Not Applicable

Contractors are required to accept credit cardpdyments equal to or less than the micro-purchase
threshold for oral or written delivery orders. Gtazhrds will be acceptable for payment above the
micro-purchase threshold. In addition, bank accauformation for wire transfer payments will be
shown on the invoice.



The following telephone number(s) can be used Derimng activities to obtain technical and/or
ordering assistance:

301.816.1688

3. LIABILITY FOR INJURY OR DAMAGE

The Contractor shall not be liable for any injusyardering activity personnel or damage to ordering
activity property arising from the use of equipmargintained by the Contractor, unless such injury o
damage is due to the fault or negligence of thet@otor.

4, Statistical Data for Government Ordering Office Gibetion of Standard Form 279:

Block 9: G. Order/Madification Under Federal Schiedu
Block 16: Data Universal Numbering System (DUNSiter: 626950393
Block 30: Type of Contractor B. Other Small Busimes

Block 36: Contractor's Taxpayer Identification Nueni§TIN): 20-3409438

Block 40: Veteran-Owned Small Business - Yes

Block 47: Optional Reported Data Elements: Seridigabled Veteran-Owned Small
Business (SDVOSB)

4a. CAGE Code: 4EZ90

4b. Contractor has registered with the Central otor Registration Database.
5. FOB Destination
6. DELIVERY SCHEDULE
a. TIME OF DELIVERY: The Contractor shall deliver destination within the number of
calendar days after receipt of order (ARO), asayéih below: N/A
SPECIAL ITEM NUMBER DELIVERY TIME (Days ARO)
132-51 As agreed to Contractor and Agency
Days
b. URGENT REQUIREMENTS: When the Federal Supplyesittie contract delivery period

does not meet the bona fide urgent delivery requéires of an ordering activity, ordering activitee
encouraged, if time permits, to contact the Combrafor the purpose of obtaining accelerated dejive
The Contractor shall reply to the inquiry withim®rkdays after receipt. (Telephonic replies shall b
confirmed by the Contractor in writing.) If the Qoactor offers an accelerated delivery time
acceptable to the ordering activity, any order{ar@d pursuant to the agreed upon accelerated
delivery time frame shall be delivered within tersorter delivery time and in accordance with dlleot
terms and conditions of the contract.

7. Discounts: Prices shown are NET Prices; Basic Ristohave been deducted.
a. Prompt Payment: Not applicable
b. Quantity: Not applicable
C. Dollar Volume: Not applicable



d. Government Educational Institutions: Offered shene discounts as all other
Government customers.

e. Other: None Offered

8. Trade Agreements Act of 1979, as amended:

All items are U.S. made end products, designatedtep end products, Caribbean Basin country end
products, Canadian end products, or Mexican endyats as defined in the Trade Agreements Act of
1979, as amended.

9. Statement Concerning Availability of Export Packihpt applicable
10. Small Requirements: The minimum dollar value ofesstto be issued is $100.
11. Maximum Order (All dollar amounts are exclusiveanfy discount for prompt payment.)

The Maximum Order value for the following Specit@rh Number (SIN) is $500,000:

Special Iltem Number 132-51 - Information Technol@dy Professional Services

12. USE OF FEDERAL SUPPLY SERVICE INFORMATION TECHNOLOGSCHEDULE
CONTRACTS.
In accordance with FAR 8.404:

[NOTE: Special ordering procedures have been estabhed for Special Item Number (SIN) 132-
51 IT Professional Services; refer to the terms andonditions for that SIN.]

Orders placed pursuant to a Multiple Award Sche@MIAS), using the procedures in FAR 8.404, are
considered to be issued pursuant to full and opempetition. Therefore, when placing orders under
Federal Supply Schedules, ordering activities medseek further competition, synopsize the
requirement, make a separate determination o&fairreasonable pricing, or consider small business
set-asides in accordance with subpart 19.5. GSAlneady determined the prices of items under
schedule contracts to be fair and reasonable. &iqy an order against a schedule using the
procedures outlined below, the ordering activitg hancluded that the order represents the best valu
and results in the lowest overall cost alternatoansidering price, special features, administeativ
costs, etc.) to meet the ordering activity s needs.

a. Orders placed at or below the micro-purchassstiold. ordering activities can place orders at
or below the micro-purchase threshold with any Faldeupply Schedule Contractor.

b. Orders exceeding the micro-purchase threshdldditiexceeding the maximum order
threshold. Orders should be placed with the Sclee@ohtractor that can provide the supply or service
that represents the best value. Before placingderpordering activities should consider reasonabl
available information about the supply or servitfered under MAS contracts by using the GSA
Advantage on-line shopping service, or by revievting catalogs/pricelists of at least three Schedule
Contractors and selecting the delivery and othéoop available under the schedule that meets the
ordering activity s needs. In selecting the sumplgervice representing the best value, the orderin
activity may consider--

(1) Special features of the supply or service #natrequired in effective program
performance and that are not provided by a compagalpply or service;

2) Trade-in considerations;

3) Probable life of the item selected as compari¢ghl that of a comparable item;
(4) Warranty considerations;



(5) Maintenance availability;

(6) Past performance; and
) Environmental and energy efficiency considerzi
C. Orders exceeding the maximum order thresholdh Eahedule contract has an established

maximum order threshold. This threshold represtrgpoint where it is advantageous for the ordering
activity to seek a price reduction. In additiorfadowing the procedures in paragraph b, above, and
before placing an order that exceeds the maximwardhreshold, ordering activities shall--

) Review additional Schedule Contractors catdfwg=elists or use the GSA
Advantage on-line shopping service;

(2) Based upon the initial evaluation, generallgksprice reductions from the Schedule
Contractor(s) appearing to provide the best vatoegidering price and other factors); and

3) After price reductions have been sought, ptheeorder with the Schedule
Contractor that provides the best value and regultse lowest overall cost alternative. If
further price reductions are not offered, an orday still be placed, if the ordering activity
determines that it is appropriate.

NOTE: For orders exceeding the maximum order trolelstthe Contractor may:

(1) Offer a new lower price for this requiremettetPrice Reductions clause is not applicable
to orders placed over the maximum order in FAR 5&-29 Order Limitations);

(2) Offer the lowest price available under the cactt or
(3) Decline the order (orders must be returneccooadance with FAR 52.216-19).

d. Blanket purchase agreements (BPAs). The edtatdist of Federal Supply Schedule BPAs is
permitted when following the ordering procedure§AR 8.404. All schedule contracts contain BPA
provisions. ordering activities may use BPAs t@abhlsh accounts with Contractors to fill recurring
requirements. BPAs should address the frequenoydafring and invoicing, discounts, and delivery
locations and times.

e. Price reductions. In addition to the circumséasnautlined in paragraph c, above, there may be
instances when ordering activities will find it @shtageous to request a price reduction. For example
when the ordering activity finds a schedule sumplgervice elsewhere at a lower price or when a BPA
is being established to fill recurring requiremenggjuesting a price reduction could be advantagieou
The potential volume of orders under these agretsnmyardless of the size of the individual order,
may offer the ordering activity the opportunitygecure greater discounts. Schedule Contractors are
not required to pass on to all schedule usersca peduction extended only to an individual ordgrin
activity for a specific order.

f. Small business. For orders exceeding the miamoase threshold, ordering activities should
give preference to the items of small business eorscwhen two or more items at the same delivered
price will satisfy the requirement.

g. Documentation. Orders should be documentea paihimum, by identifying the Contractor
the item was purchased from, the item purchasetlittnamount paid. If an ordering activity
requirement, in excess of the micro-purchase tlotdsis defined so as to require a particular brand
name, product, or feature of a product peculiarte manufacturer, thereby precluding consideration
of a product manufactured by another company, ttering activity shall include an explanation in
the file as to why the particular brand name, pobdor feature is essential to satisfy the ordering
activity s needs.



13. FEDERAL INFORMATION TECHNOLOGY/TELECOMMUNICATION SENDARDS
REQUIREMENTS: ordering activities acquiring proda@itom this Schedule must comply with the
provisions of the Federal Standards Program, aopppte (reference: NIST Federal Standards
Index). Inquiries to determine whether or not sfieg@roducts listed herein comply with Federal
Information Processing Standards (FIPS) or Fede@communication Standards (FED-STDS),
which are cited by ordering activities, shall bepended to promptly by the Contractor.

13.1 FEDERAL INFORMATION PROCESSING STANDARDS PUBLICATINS (FIPS PUBS):
Information Technology products under this Schethde do not conform to Federal Information
Processing Standards (FIPS) should not be acquiveds a waiver has been granted in accordance
with the applicable "FIPS Publication." Federaloimhation Processing Standards Publications (FIPS
PUBS) are issued by the U.S. Department of Commétatonal Institute of Standards and
Technology (NIST), pursuant to National Securityt.Anformation concerning their availability and
applicability should be obtained from the Natiomathnical Information Service (NTIS), 5285 Port
Royal Road, Springfield, Virginia 22161. FIPS PUBSlude voluntary standards when these are
adopted for Federal use. Individual orders for FRRSBS should be referred to the NTIS Sales Office,
and orders for subscription service should be refeto the NTIS Subscription Officer, both at the
above address, or telephone number (703) 487-4650.

13.2 FEDERAL TELECOMMUNICATION STANDARDS (FED-STDS): Tetommunication
products under this Schedule that do not conforfreteral Telecommunication Standards (FED-
STDS) should not be acquired unless a waiver has gented in accordance with the applicable
"FED-STD." Federal Telecommunication Standarddsseed by the U.S. Department of Commerce,
National Institute of Standards and Technology (NJ$ursuant to National Security Act. Ordering
information and information concerning the availigpiof FED-STDS should be obtained from the
GSA, Federal Supply Service, Specification Sectioit) East L Enfant Plaza, Suite 8100, SW,
Washington, DC 20407, telephone number (202)61%8PRase include a self-addressed mailing
label when requesting information by mail. Inforinatconcerning their applicability can be obtained
by writing or calling the U.S. Department of Come®rNational Institute of Standards and
Technology, Gaithersburg, MD 20899, telephone nun{®@1)975-2833.

14. CONTRACTOR TASKS / SPECIAL REQUIREMENTS (C-FSS-3{BOV 2001)

(@) Security Clearances: The Contractor may beimedjto obtain/possess varying levels of secutidg@nces
in the performance of orders issued under thisraohtAll costs associated with obtaining/possegsirch
security clearances should be factored into theemifered under the Multiple Award Schedule.

(b) Travel: The Contractor may be required to ttav@erformance of orders issued under this cahtra
Allowable travel and per diem charges are govelmeBub .L. 99-234 and FAR Part 31, and are
reimbursable by the ordering agency or can be gésea fixed price item on orders placed under the
Multiple Award Schedule. The Industrial Funding Flees NOT apply to travel and per diem charges.

(c) Certifications, Licenses and Accreditations:adsommercial practice, the Contractor may be regubo
obtain/possess any variety of certifications, Ig@sand accreditations for specific FSC/service cod
classifications offered. All costs associated withaining/ possessing such certifications, licerseb
accreditations should be factored into the pri¢erefl under the Multiple Award Schedule program.

(d) Insurance: As a commercial practice, the Cattramay be required to obtain/possess insuranoerage
for specific FSC/service code classifications afterAll costs associated with obtaining/possessirai
insurance should be factored into the price offenedier the Multiple Award Schedule program.

(e) Personnel: The Contractor may be requireddvige key personnel, resumes or skill category rifgsons
in the performance of orders issued under thisraohtOrdering activities may require agency applof
additions or replacements to key personnel.



() Organizational Conflicts of Interest: Where ithenay be an organizational conflict of interestiegermined
by the ordering agency, the Contractor s parti@pat such order may be restricted in accordanitie w
FAR Part 9.5.

() Documentation/Standards: The Contractor magefaested to provide products or services in acoarel
with rules, regulations, OMB orders, standards@oclmentation as specified by the agency s order.

(h) Data/Deliverable Requirements: Any requirechftigliverables at the ordering level will be asc#iper or
negotiated in the agency s order.

(i) Government-Furnished Property: As specifiedhm®yagency s order, the Government may providegotpp
equipment, materials or resources as necessary.

0] Availability of Funds: Many Government agenciggerating funds are appropriated for a
specific fiscal year. Funds may not be presenthilakle for any orders placed under the contract or
any option year. The Government s obligation oremsghlaced under this contract is contingent upon
the availability of appropriated funds from whicayment for ordering purposes can be made. No
legal liability on the part of the Government farygpayment may arise until funds are availabldeo t
ordering Contracting Officer.

15. CONTRACT ADMINISTRATION FOR ORDERING ACTIVITIES: A ordering activity,
with respect

to any one or more delivery orders placed by itaurtbis contract, may exercise the same rights of

termination as might the GSA Contracting Officedanprovisions of FAR 52.212-4, paragraphs (1)

Termination for the ordering activity s convenienaed (m) Termination for Cause (See C.1.)

16. GSA Advantage

GSA Advantage is an on-line, interactive electranformation and ordering system that provides on-
line access to vendors' schedule prices with ardenformation. GSA Advantage will allow the user
to perform various searches across all contractading, but not limited to:

(1) Manufacturer;
2) Manufacturer's Part Number; and
3) Product categories.

Agencies can browse GSA Advantage by accessinptemet World Wide Web utilizing a browser
(ex.: NetScape). The Internet address is http://\vissigsa.gov/.

17. PURCHASE OF OPEN MARKET ITEMS

NOTE: Open Market Items are also known as incidetgns, noncontract items, non-Schedule items,
and items not on a Federal Supply Schedule contract

For administrative convenience, an ordering agtie@ntracting officer may add items not on the
Federal Supply Multiple Award Schedule (MAS) --aefd to as open market items -- to a Federal
Supply Schedule blanket purchase agreement (BPa) ardividual task or delivery ordeanly if-

) All applicable acquisition regulations pertaigito the purchase of the items not on
the Federal Supply Schedule have been followed, @@ublicizing (Part 5), competition
requirements (Part 6), acquisition of commercinis (Part 12), contracting methods (Parts
13, 14, and 15), and small business programs {Paxt

(2) The ordering activity contracting officer hastekrmined the price for the items not
on the Federal Supply Schedule is fair and reagenab

3) The items are clearly labeled on the ordetexas not on the Federal Supply
Schedule; and



4) All clauses applicable to items not on the Fad8upply Schedule are included in
the order.

18. CONTRACTOR COMMITMENTS, WARRANTIES AND REPRESHNMTIONS

a. For the purpose of this contract, commitmentsyanties and representations include, in
addition to those agreed to for the entire schedoiféract:

) Time of delivery/installation quotations fordiwidual orders;

(2) Technical representations and/or warrantiggraducts concerning performance,
total system performance and/or configuration, afsdesign and/or functional
characteristics and capabilities of a product/eaeipt/ service/software package submitted in
response to requirements which result in ordergutids schedule contract.

3) Any representations and/or warranties concerttie products made in any
literature, description, drawings and/or specifimas furnished by the Contractor.
b. The above is not intended to encompass itemsumogntly covered by the GSA Schedule
contract.

19. OVERSEAS ACTIVITIES

The terms and conditions of this contract shallyppall orders for installation, maintenance and
repair of equipment in areas listed in the prit¢aligside the 48 contiguous states and the Disifict
Columbia, except as indicated below:

None

Upon request of the Contractor, the ordering agtiviay provide the Contractor with logistics
support, as available, in accordance with all @ajlie ordering activity regulations. Such ordering
activity support will be provided on a reimbursabéesis, and will only be provided to the Contrastor
technical personnel whose services are exclusieglyired for the fulfilment of the terms and
conditions of this contract.

20. BLANKET PURCHASE AGREEMENTS (BPAs)

Federal Acquisition Regulation (FAR) 13.303-1(alimks Blanket Purchase Agreements (BPAs) as a
simplified method of filling anticipated repetitiveeeds for supplies or services by establishinggeha
accounts with qualified sources of supply. The afsBlanket Purchase Agreements under the Federal
Supply Schedule Program is authorized in accordaiitteFAR 13.303-2(c)(3), which reads, in part,
as follows:

BPAs may be established with Federal Supply Sclee@ohtractors, if not inconsistent with the terms
of the applicable schedule contract.

Federal Supply Schedule contracts contain BPA pron$ to enable schedule users to maximize their
administrative and purchasing savings. This fegberenits schedule users to set up accounts with
Schedule Contractors to fill recurring requiremefitsese accounts establish a period for the BPA and
generally address issues such as the frequenagefiog and invoicing, authorized callers, discaunt
delivery locations and times. Agencies may qudbfythe best quantity/volume discounts available
under the contract, based on the potential voluhieisiness that may be generated through such an
agreement, regardless of the size of the individudgrs. In addition, agencies may be able to segur
discount higher than that available in the contbasted on the aggregate volume of business possible
under a BPA. Finally, Contractors may be open poogressive type of discounting where the discount
would increase once the sales accumulated und&RRAereach certain prescribed levels. Use of a
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BPA may be particularly useful with the new Maxim@rder feature. See the Suggested Format,
contained in this Schedule Pricelist, for custontersonsider when using this purchasing tool.

21. CONTRACTOR TEAM ARRANGEMENTS

Contractors participating in contractor team areangnts must abide by all terms and conditions of
their respective contracts. This includes compkanith Clauses 552.238-74, Contractor s Reports of
Sales and 552.238-76, Industrial Funding Fee,aaxh contractor (team member) must report sales
and remit the IFF for all products and services/jgled under its individual contract.

22. INSTALLATION, DEINSTALLATION, REINSTALLATION

The Davis-Bacon Act (40 U.S.C. 276a-276a-7) prowithat contracts in excess of $2,000 to which the
United States or the District of Columbia is a pdiotr construction, alteration, or repair (inclugin
painting and decorating) of public buildings or ficilvorks with the United States, shall contain a
clause that no laborer or mechanic employed diregtbn the site of the work shall received lessitha
the prevailing wage rates as determined by theeSsagrof Labor. The requirements of the Davis-
Bacon Act do not apply if the construction workrisidental to the furnishing of supplies, equipment
or services. For example, the requirements dopyldo simple installation or alteration of a pigbl
building or public work that is incidental to fushiing supplies or equipment under a supply contract
However, if the construction, alteration or repaisegregable and exceeds $2,000, then the
requirements of the Davis-Bacon Act applies.

The ordering activity issuing the task order agaihis contract will be responsible for proper
administration and enforcement of the Federal Iabemdards covered by the Davis-Bacon Act. The
proper Davis-Bacon wage determination will be iskhg the ordering activity at the time a request fo
quotations is made for applicable constructionsifees! installation, deinstallation, and reinstatia
services under SIN 132-8.

23. SECTION 508 COMPLIANCE

If applicable, Section 508 compliance informationtbe supplies and services in this contract are
available in Electronic and Information Technold@&yT) at the following:

Longview International Technology Solutions, Inc.
11767 Rockville Pike
N.Bethesda, MD 20852

The EIT standard can be found watvw.Section508.gov/

24, PRIME CONTRACTOR ORDERING FROM FEDERAL SUPPLY SCHBDES

Prime Contractors (on cost reimbursement contratégjng orders under Federal Supply Schedules,
on behalf of an ordering activity, shall follow tterms of the applicable schedule and authorization
and include with each order
(a) A copy of the authorization from the orderirggivty with whom the contractor has
the prime contract (unless a copy was previoustyishhed to the Federal Supply Schedule
contractor); and
(b) The following statement:
This order is placed under written authorizaticamnir dated . In the
event of any inconsistency between the terms anditons of this order and those
of your Federal Supply Schedule contract, thedatik govern.
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25. INSURANCE WORK ON A GOVERNMENT INSTALLATION (JAN 197)(FAR 52.228-
5)

(a) The Contractor shall, at its own expense, g®wand maintain during the entire performance
of this contract, at least the kinds and minimunoants of insurance required in the Schedule or
elsewhere in the contract.
(b) Before commencing work under this contract,Gloatractor shall notify the Contracting
Officer in writing that the required insurance theen obtained. The policies evidencing required
insurance shall contain an endorsement to theteffatany cancellation or any material change
adversely affecting the Government's interest stalbe effective
) For such period as the laws of the State irclvkiis contract is to be performed
prescribe; or
(2) Until 30 days after the insurer or the Contoacfives written notice to the
Contracting Officer, whichever period is longer.
(c) The Contractor shall insert the substanceisfdlause, including this paragraph (c), in
subcontracts under this contract that require worla Government installation and shall require
subcontractors to provide and maintain the inswearaquired in the Schedule or elsewhere in the
contract. The Contractor shall maintain a copylibb$@bcontractors' proofs of required insurance, an
shall make copies available to the Contractingd@ffupon request.

12



INFORMATION TECHNOLOGY PROFESSIONAL SERVICES PRICE LIST

2010 - 2014 INFORMATION TECHNOLOGY
PROFESSIONAL SERVICES PRICE LIST

Year 2010 Year 2011 Year 2012
Line IT Professional Services (12/27/2009 - 12/26/201) (12/27/2010 - 12/26/2¢113/Z7/2011 - 12/26/201
Numbe Labor Categories Gowt Site LongView] Gowt Site LongView] Govt Site LongView
Rate Site Ratq Rate Site Ratd Rate Site Ratg
1 Senior Database Engineer 112|85131.49] 115.11] 134.12] 117.41] 136.80
2 Senior Application Programmer 88.82 103.50 90.60| 105.57] 92.41| 107.68
3 System Architect 115.34| 134.39] 117.64| 137.07] 120.00] 139.8]]
4 Senior Intranet/Extranet/Intemet Site Developagifierer 113.22 131.92] 115.48| 134.56] 117.79] 137.25
5 Principal Systems Programmer 109|05127.06] 111.23| 129.60] 113.46] 132.20
6 Subject Matter Expert (Technical) | 147.74172.15 150.69] 175.59 153.71] 179.10
7 Network Administrator 96.09 111.94 98.01| 114.20 99.97 116.48
8 Senior Administrative Assistant 48.53 56.54 49.50 57.67 50.49 58.83]
9 Project Manager 102.92| 119.93] 104.98| 122.33] 107.08] 124.77
10 [Task Manager 92.74| 108.04 94.60( 110.22 96.49| 112.42
11 | Advanced Technology Program Manager 125%.2045.89] 127.70] 148.81] 130.26] 151.78
12 | Advanced Technology Project Manager 102.92119.93] 104.98| 122.33] 107.08[ 124.77
13 | Advanced Technology Task Manager 92.74108.06 94.60| 110.22] 96.49| 112.42
14 | Senior Project Control Planner 87/09101.4§ 88.84| 103.5] 90.61| 105.58
15 [Project Control Specialist 70.12 81.71 71.52 83.34 72.95 85.01
16 [Senior Cost Analyst 72.38 84.34 73.83 86.03 75.31 87.75
17 [Cost Analyst 62.77 73.14 64.03 74.60 65.31 76.09
18 Junior Cost Analyst 50.11 58.39 51.11 59.56 52.14 60.75
19 Senior Management Analyst 80.P9 93.56 81.90 95.43 83.54 97.34
20 Management Analyst 73.29 85.40 74.76 87.11 76.26 88.85
21 | Senior Quality Assurance Manager 104.73122.02] 106.82| 124.46] 108.96| 126.95
22 Quality Assurance Specialist 87.09 101.44 88.84| 103.5]] 90.61| 105.5§
23 | Junior Quality Assurance Technician 68|77 80.13 70.15 81.73 71.55 83.36)
24 Network/System Security Manager 125{32146.03] 127.83] 148.95 130.39] 151.93
25 | Senior Network/System Security Engineer 102.7A19.66] 104.75| 122.05 106.85] 124.50|
26 Network/System Security Engineer 91/61106.74 93.44| 108.88 95.31] 111.04
27 | Junior Network/System Security Engineer 70.12 81.71] 71.52 83.34] 72.95 85.01]
28 | Senior Information Assurance Engineer 120.12139.96] 122.52| 142.76] 124.97| 145.6]]
29 Information Assurance Engineer 102/92119.93] 104.98[ 122.33] 107.08] 124.77
30 | Junior Information Assurance Engineer 78.43 91.40 80.00 93.22] 81.60 95.09
31 | Senior Configuration Management Specialist 82.5796.21] 84.22 98.13 85.90| 100.10
32 Configuration Management Specialist 7329 85.40 74.76 87.11] 76.26) 88.85]
33 | Configuration Management Support Analyst 65.21 72.48] 66.52 73.93 67.85 75.41]
34 Test Manager 118.95| 138.60] 121.33] 141.37] 123.75] 144.20
35 Test Specialist 88.11 102.65 89.87| 104.71] 91.67 106.80
36 Test Technician 67.69 78.87 69.04 80.45| 70.42 82.05
37 | Technical Writer 59.95 69.85 61.15 71.25 62.38 72.67
38 | Technical Editor 47.74 55.62 48.69 56.73 49.67 57.86
39 | Graphics lllustrator 50.32 58.64 51.33 59.81 52.36 61.01
40 Research Analyst 77.90 90.76) 79.46 92.58 81.05 94.43
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41 | Administrative Assistant 37.717 44.01 38.53 44.90) 39.30 45.79
42 [ Administrative Clerk 24.89 29.00 25.39 29.58] 25.89 30.17]
43 [Senior BPR Specie/lst 103.83120.99] 105.91] 123.41] 108.03] 125.88
44 |BPR Specialist 82.11 95.68 83.75 97.59 85.43] 99.54]
45  [Junior BPR Specialist 69.90 81.44 71.29 83.07 72.72 84.73
46 [ Senior Software Engineer 102.92119.93] 104.98] 122.33] 107.08] 124.77|
47 | Software Engineer 92.19| 107.41 94.03| 109.56 95.91] 111.75
48 | Junior Software Engineer 77.59 90.39 79.14 92.20 80.72 94.04
49 | Senior System/Software Integration Engineer 10p.9119.93] 104.98] 122.33] 107.08] 124.77
50 [System/Software Integration Engineer 92.19107.41 94.03| 109.56 95.91] 111.75
51 | Junior System/Software Integration Engineer 79.9693.17] 81.56 95.03 83.19 96.93
52 [ Senior Computer Specialist 10428121.51f 106.37| 123.94 108.49] 126.42
53 [Computer Specialist 88.11 102.65 89.87| 104.71 91.67| 106.80
54 | Junior Computer Specialist 78.p8 92.02 80.56 93.86 82.17 95.74
55 [Senior System Architect 120.91 140.88] 123.33| 143.70] 125.79| 146.57
56 |Senior Systems Analyst 103.87 120.44] 105.43] 122.85 107.54] 125.31
57 | Systems Analyst 93.87( 109.37 95.75| 111.56 97.66] 113.79
58 [Junior Systems Analyst 78.43 91.40 80.00 93.22 81.60 95.09
59 | Network Engineer 84.03 97.92 85.71 99.87 87.42] 101.87
60 [ Senior Telecom Engineer 104.p8121.51] 106.37| 123.94 108.49 126.42
61 [Telecom Engineer 93.64| 109.11 95.51] 111.29 97.42] 113.51
62 | Junior Telecom Engineer 76.28 88.89 77.81 90.67 79.36 92.48
63 [Intranet/Extranetlintemet Site Developer/Engineer 80.29 93.56) 81.90 95.43 83.54 97.34
64 | Junior Intranet/Extranet/Intemet Site Developagifieer 69.54 81.05] 70.95 82.67| 72.37 84.33]
65 | Training Manager 95.56( 111.35 97.48| 113.57 99.43] 115.85
66 | Senior Training Specialist 69.56 81.05| 70.95 82.67 72.37 84.33
67 | Training Specialist 59.95 69.85 61.15 71.25) 62.38] 72.67
68 |Trainer 48.63 56.67 49.60 57.80) 50.59 58.95
69 | Faciltator 62.77 73.14] 64.03 74.60) 65.31 76.09
70 | Senior Installation Technician 59.88 69.19 60.57 70.58] 61.78] 71.99
71 |Installation Technician 50.49 59.30 51.91 60.48 52.95 61.69
72 |Help Desk Manager 82.57 96.21 84.22 98.13] 85.90, 100.10
73 |Helpdesk Specialist 50.89 59.30 51.91 60.48] 52.95] 61.69
74 |Helpdesk Technician 38.34 44.67 39.11 45.57 39.89 46.48
75 |Desk Top Support 37.09 43.22] 37.84 44.09 38.59 44.97|
76 |Database Manager 120.45140.35 122.86] 143.16 125.32[ 146.02
77 |Database Engineer 86.64| 100.95 88.37| 102.97 90.14| 105.03
78 | Junior Database Engineer 70{35 81.98] 71.76 83.62 73.19 85.29
79 | Subject Matter Expert (Functional) 5 284|73331.77] 290.43] 338.40 296.23| 345.17
80 [Subject Matter Expert (Functional) 4 258|94301.72] 264.12] 307.79 269.40( 313.9]
81 |Subject Matter Expert (Functional) 3 207|38241.63] 211.53| 246.46 215.76] 251.39
82 [ Subject Matter Expert (Functional) 2 155]80181.53] 158.91| 185.16 162.09] 188.87
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83 | Subject Matter Expert (Functional) 1 134|31156.50] 136.99] 159.63] 139.73] 162.82
84 | Subject Matter Expert (Technical) 5 284173331.77| 290.43| 338.40] 296.23] 345.17
85 | Subject Matter Expert (Technical) 4 258[94301.72] 264.12| 307.75 269.40 313.91
86 [Subject Matter Expert (Technical) 3 207{38241.63] 211.53] 246.46] 215.76| 251.39
87 [Subject Matter Expert (Technical) 2 155(80181.53] 158.91] 185.16] 162.09| 188.87|
Year 2013 Year 2014
Line IT Professional Services (1202712012 - 12/26/201p) (12/27/2013 - 12/26/2414)
Number Labor Categories Govt Site LongView] Govt Site LongView
Rate Site Ratq Rate Site Ratg
1 Senior Database Engineer 119|76139.54] 122.15] 142.33
2 Senior Application Programmer 94.26 109.84 96.14( 112.03
3 System Architect 122.40| 142.61] 124.84| 145.46
4 Senior Intranet/Extranet/Intemet Site Developegifierer 120.15 140.00] 122.55| 142.80
5 Principal Systems Programmer 115|73134.84] 118.04| 137.54
6 Subject Matter Expert (Technical) | 156.78182.68] 159.92| 186.34
7 Network Administrator 101.9F 118.81] 104.01] 121.19
8 Senior Administrative Assistant 51.50 60.00 52.53 61.20]
9 Project Manager 109.22| 127.27] 111.40[ 129.81]
10 |[Task Manager 98.42| 114.67] 100.39| 116.97
11 |[Advanced Technology Program Manager 132.8454.82] 135.52| 157.91
12 [Advanced Technology Project Manager 109.22027.27f 111.40] 129.81
13 |Advanced Technology Task Manager 98.42114.67] 100.39[ 116.97|
14 | Senior Project Control Planner 9242 107.69 94.27( 109.85
15 |[Project Control Specialist 7441 86.71 75.90 88.45
16 |Senior Cost Analyst 76.91 89.50 78.35 91.29
17 |Cost Analyst 66.62 77.62 67.95 79.17|
18 [Junior Cost Analyst 53.18 61.97 54.24 63.21]
19 |Senior Management Analyst 85.p1 99.28 86.91| 101.27
20 |Management Analyst 77.18 90.63 79.34 92.44
21 | Senior Quality Assurance Manager 111114129.49] 113.36| 132.08
22 | Quality Assurance Specialist 92.42 107.69 94.27( 109.85
23 | Junior Quality Assurance Technician 72|98 85.03 74.44 86.73
24 | Network/System Security Manager 132]99154.97| 135.65] 158.07
25 | Senior Network/System Security Engineer 108.9826.99] 111.16| 129.53
26 | Network/System Security Engineer 97]21113.28 99.16( 115.54
27 | Junior Network/System Security Engineer 74.41 86.71 75.90 88.45
28 | Senior Information Assurance Engineer 127.4748.52] 130.02] 151.50
29 |Information Assurance Engineer 109{22127.27] 111.40[ 129.81
30 | Junior Information Assurance Engineer 83.23 96.99 84.90 98.93
31 | Senior Configuration Management Specialist 87.6202.10 89.37| 104.14
32 | Configuration Management Specialist 77,78 90.63 79.34 92.44
33 | Configuration Management Support Analyst 69.21 76.92 70.59 78.46
34 [Test Manager 126.23| 147.08] 128.75| 150.02
35 |[Test Specialist 93.50| 108.94 95.37 111.11
36 [Test Technician 71.83 83.70 73.27| 85.37]
37 | Technical Writer 63.62 74.13 64.90 75.61

15



38 | Technical Editor 50.66 59.02 51.67 60.20
39 |[Graphics lllustrator 53.40 62.23 54.47 63.47|
40 |Research Analyst 82.67 96.32 84.32 98.24
41 | Administrative Assistant 40.09 46.71 40.89 47.64
42 | Administrative Clerk 26.41 30.78 26.94 31.39
43 | Senior BPR Specie/lst 110.09128.39] 112.39] 130.96
44 |BPR Specialist 87.14| 101.53 88.88| 103.56
45 | Junior BPR Specialist 74.17 86.43] 75.66] 88.16
46 | Senior Software Engineer 109.p2127.27| 111.40] 129.81]
47 | Software Engineer 97.83| 113,99 99.79| 116.27
48 | Junior Software Engineer 82.83 95.93 83.98 97.84
49 | Senior System/Software Integration Engineer 109.2127.27] 111.40] 129.81]
50 |[SystenV/Software Integration Engineer 97.83113.99 99.79| 116.27
51 [Junior System/Software Integration Engineer 84.8598.87 86.55| 100.85
52 | Senior Computer Specialist 11066128.95] 112.88] 131.53
53 |[Computer Specialist 93.50 108.94 95.37| 111.11
54 | Junior Computer Specialist 83.81 97.65 85.49 99.61]
55 [Senior System Architect 128.81 149.51] 130.88| 152.50
56 |[Senior Systems Analyst 109.69127.81] 111.89] 130.37
57 | Systems Analyst 99.62| 116.07] 101.61) 118.39
58 [Junior Systems Analyst 83.23 96.99 84.90 98.93
59 [Network Engineer 89.17| 103.91 90.95| 105.99
60 |[Senior Telecom Engineer 110.66 128.95 112.88] 131.53
61 |[Telecom Engineer 99.37| 115.78 101.35 118.10
62 [Junior Telecom Engineer 80.95 94.33 82.57 96.22)
63 |Intranet/Extranetlintemet Site Developer/Engineer 85.21 99.28 86.91| 101.27
64 | Junior Intranet/Extranet/Intemet Site Developmagiieer 73.82  86.01 75.30 87.73
65 | Training Manager 101.41| 118.16] 103.44| 120.53
66 | Senior Training Specialist 73.82 86.01 75.30 87.73
67 |Training Specialist 63.62 74.13 64.90 75.61]
68 |Trainer 51.61 60.13] 52.64] 61.34
69 |Faciltator 66.62 77.62] 67.95 79.17
70 | Senior Installation Technician 63.02 73.43] 64.28 74.90
71 |Instalation Technician 54.01 62.93] 55.09 64.18
72 |Help Desk Manager 87.62 102.10 89.37| 104.14
73 |Helpdesk Specialist 54.01 62.93 55.09 64.18
74 |Helpdesk Technician 40.69 47.41  41.50 48.35
75 |[Desk Top Support 39.36 45.87| 40.15 46.79)
76 |Database Manager 127.83148.94] 130.38| 151.92
77 |Database Engineer 91.94| 107.13 93.78| 109.27
78 |Junior Database Engineer 74|66 87.00 76.15 88.74
79 | Subject Matter Expert (Functional) 5 302]16352.07] 308.20] 359.11]
80 |[Subject Matter Expert (Functional) 4 274179320.18] 280.28] 326.59
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81 [Subject Matter Expert (Functional) 3 220]07256.42] 224.47] 261.55
82 [Subject Matter Expert (Functional) 2 165(33192.64f 168.64] 196.50]
83 [Subject Matter Expert (Functional) 1 142|53166.08] 145.38] 169.40]
84 [Subject Matter Expert (Technical) 5 302{16352.07] 308.20] 359.11
85 [Subject Matter Expert (Technical) 4 274179320.18] 280.28] 326.59
86 [Subject Matter Expert (Technical) 3 220]07256.42] 224.47] 261.55
87 |[Subject Matter Expert (Technical) 2 165(33192.64f 168.64] 196.50]
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INFORMATION TECHNOLOGY PROFESSIONAL SERVICES LABOR CATEGORIES

1. Senior Database Engineer

Minimum/General Experienc&ix years experience in the functions descrilbeddv.

Functional Responsibilityndependently analyzes, compiles requirements dawelops
database solutions for full-featured database systend related tools. Plans, designs,
develops, and modifies complex databases strucameslatabase administration tools using
current products and programming languages.

Minimum EducationBachelors Degree in computer science, informatimtems
management, mathematics, engineering, or relatedtsic field. Four (4) years of
documented relevant experience or an AssociateeeBaggether with two (2) years of
documented relevant experience, may be substifatetie Bachelors Degree.

2. Senior Application Programmer

Minimum/General Experienc&ix years experience in ADP systems analysisgdeand or
maintenance. Experience includes a broad rangssaframents in technical tasks directly
related to contracts in the studies and analysia af responsibility.

Functional ResponsibilityApplies basic knowledge of programming techniqumsvelops
program specifications for writing and testing mpags. Develops, modifies and maintains
assigned software according to specifications. g@gestest data, performs thorough testing
and corrects faulty code to ensure compliance ggttifications. Documents programs
according to Government standards and procedures.

Minimum EducationBachelors Degree in computer science, informatimtems
management, mathematics, engineering, or relagédl #\n additional four years of relevant
experience may be substituted for the Bachelorsdaeg

3. System Architect

Minimum/General Experiencé&our years experience performing the functiorscdbed
below.

Functional ResponsibilityDevelops and executes architecture strategiasibidity studies,
and integration analyses with minimal oversightv&eps network, and technical
architectures for moderate to simple client/searet mainframe applications. Gathers and
defines architecture requirements and ensurelbairchitectures are compatible and in
compliance with the appropriate IT organization anoject standards.

Minimum EducationBachelors Degree in computer science, informaimtems,
mathematics, engineering or related field. An addél four years of experience may be
substitute for the degree requirement.

4. Senior Intranet/Extranet/Internet Site Developer/Ergineer

Minimum/General Experienc&ix years experience in the functions descrilbeddv,
including experience in supervising a team of eegia and other specialists.

Functional Responsibility_eads or directs a team of engineers and othemialsts to

develop the site concept, interface design, anliteature of the website. Develops
successful web strategies. Designs, develops, lgslubots, debugs, and implements software
code (such as HTML, CGI, and JavaScript) in thégheand programming of complex
Internet/Intranet web applications. Translatesiappibns requirements into the design of
complex web sites, including integrating web pagyad applications to serve either as stand
alone sites or as the front end to web-based atjalits. Applies new and emerging
technologies to the site development process. fesfadvanced analysis and is responsible
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for information architecture and navigational irrigg making decisions on whether
applications should be revised or improved.

Minimum EducationBachelors Degree in computer science, informatimtems
management, mathematics, engineering or relatketl i additional four years of relevant
experience may be substituted for the Bachelorsdaeg

5. Principal Systems Programmer

Minimum/General Experiencden years experience in ADP systems analysisguaesnd or
maintenance. Experience includes a broad rangssaframents in technical tasks directly
related to contracts in the studies and analysia af responsibility.

Functional ResponsibilityApplies basic knowledge of programming techniquisvelops
program specifications for writing and testing pags. Develops, modifies and maintains
assigned software according to specifications. [ggetest data, performs thorough testing
and corrects faulty code to ensure compliance ggttifications. Documents programs
according to Government standards and procedures.

Minimum EducationBachelors Degree in computer science, informatimtems
management, mathematics, engineering, or relatedtsic field. Four (4) years of
documented relevant experience or an AssociateeeBaggether with two (2) years of
documented relevant experience, may be substifatetie Bachelors Degree.

6. Subject Matter Expert (Technical) |

Minimum/General Experiencé&ive years applied experience in specific arezdfnical
expertise.

Functional ResponsibilityDefines problems and analyzes and develops pliaghs
requirements in the subject matter area for modgrabmplex systems. Coordinates and
manages the preparation of analysis, evaluatioisy@commendations for proper
implementation of programs and systems specifinatin the following specialties:
Information Systems Architecture, Networking, Telegnunications, Automation,
Communications Protocols, Risk Management/Electrémialysis, Software, Life-Cycle
Management, Software Development Methodologies Modeling and Simulation.

Minimum EducationBachelors Degree in a recognized technical, esgging, scientific,
business, or other discipline related to area pedise. An additional four years of relevant
experience may be substituted for the Bachelorsdaeg

7. Network Administrator

Minimum/General Experienc&ix years experience in the functions describedv.

Functional ResponsibilitySupervises operations and maintenance actidresice and
data communications networks. Conducts protocdlarsaand knowledge of LAN and
WAN data communications protocols (TCP/IP, ATM frarelay, X.400, and X.500). Plans
and performs fault management, configuration conémad performance monitoring.
Conducts activation, back-up, deactivation, antaresf network resources/services.
Evaluates communication hardware and softwareptesthoot LAN/MAN/WAN and other
network-related problems. Performs and supervieasml voice and data network
administration, provides technical leadership mititegration and testing of complex large-
scale networks. Schedules network conversions atwvers. Supervises maintenance of
network systems. Coordinates with users, techmégath, senior management throughout all
network sites.

Minimum EducationBachelors Degree in computer science, informatimtems
management, mathematics, engineering or relatetl i additional four years of relevant
experience may be substituted for the Bachelorsdaeg
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8. Senior Administrative Assistant

Minimum/General Experienc&our years experience in the support of officerapons
including the use of appropriate desktop technalogy

Functional ResponsibilityPerforms general administrative duties to incladeespondence
control, word processing, conference, meeting ekt arrangements, and report
preparation. Assists in the preparation of managémplans and various management reports.
Coordinates schedules to facilitate the compledioiasks, briefings and presentations.
Assists in IPR preparation. Performs analysis, kbgwveent, and review of program
administrative operating plans and procedures. Weed processing, spreadsheet, and
graphics office automation software to compose dermporrespondence and other
documentation. Works independently with diverseaaigations and personalities.

Minimum Education Associates Degree. An additional two years ofeeigmce may be
substituted for the degree requirement.

9. Project Manager

Minimum/General Experienc&ix years experience including complete projestaopment
from inception to deployment with a demonstrateditgtio provide guidance and direction in
tasks of similar scope and complexity.

Functional ResponsibilityServes as the central point of contact for dejivders and
interfaces with the Contracting Officers TechniRalpresentatives. Establishes and enforces
procedures to assure that all tasks are performaddordance with applicable standards,
quality requirements, estimated costs, and sched@leordinates development, quality
assurance, configuration management, documentstipport, software maintenance, and
daily supervision of subordinates. Prepares refontsdelivers briefings on the status of task
assignments to contract management personnel eimai¢al points of contact. Reviews work
of subordinates, resolves discrepancies, priostizerk, and accommodates changes.

Minimum EducationBachelors Degree in a recognized technical, exgging, scientific,
managerial, business, or other related discipimeadditional four years of relevant
experience may be substituted for the Bachelorsdaeg

10. Task Manager

Minimum/General Experiencé&our years experience including complete project
development from inception to deployment with a dastrated ability to provide guidance
and direction in tasks of similar scope and compjex

Functional ResponsibilityServes as the central point of contact for aiqaetr delivery/task
order and interfaces with the Government s TeclhRepresentative. Establishes and
enforces procedures to assure that the task isrpegtl in accordance with applicable
standards, quality requirements, estimated costssehedules. Coordinates development,
quality assurance, configuration management, dootatien support, software maintenance,
and daily supervision of subordinates. Preparesrteand delivers briefings on the status of
task assignments to contract management persomthétahnical points of contact. Reviews
work of subordinates, resolves discrepancies, iides work, and accommodates changes.

Minimum EducationBachelors Degree in a recognized technical, esgging, scientific,
managerial, business, or other related discipkioar (4) years of documented relevant
experience or an Associates Degree together with(2)vyears of documented relevant
experience, may be substituted for the Bachelogrde

11. Advance Technology Program Manager

Minimum/General Experiencdwo years experience in managing large complejepts
including at least 25 persons in subordinate grampkverse locations with demonstrated
experience and ability to direct multiple advantathnology design, development,
integration, testing, training, deployment, openatand/or maintenance efforts. Plus an
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additional eight years of progressively responsigerience in a Government contracting
environment.

Functional ResponsibilityServes as the contract manager and administratartbe entire
contract effort. Independently leads programs thablve the successful management of
teams composed of highly specialized technical gggibnals who have been involved in
analysis, prototyping, design, integration, testidgcumenting, converting, extending, and
implementing high technology systems. Manages amdrals financial and administrative
aspects of the project with respect to contractiirements, enforces work standards, and
assigns schedules.

Minimum EducationGraduate Degree in a recognized technical, eegimg scientific,
managerial, business, or other related discipimeadditional two years of relevant
experience may be substituted for the Graduated2edm additional four years of relevant
experience (a total of six years of experience) bwgubstituted for the Bachelors Degree.

12. Advanced Technology Project Manager

Minimum/General Experienc&ix years experience including complete projestaopment
from inception to deployment with demonstrated eiqree and ability to oversee and
orchestrate advanced technology system designlagement, integration, testing, training,
deployment, operation and/or maintenance efforts.

Functional ResponsibilityServes as the central point of contact for dejivders and
interfaces with the Contracting Officers TechniRalpresentatives. Establishes and enforces
procedures to assure that all tasks are performaddordance with applicable standards,
quality requirements, estimated costs, and schedBkrforms day-to-day management of
projects that involve teams of highly specializechinical professionals who are involved in
analyzing, prototyping, designing, integratingtitegg documenting, converting, extending,
and implementing automated information systemspdtes reports and delivers briefings on
the status of task assignments to contract managgreesonnel and technical points of
contact. Reviews work of subordinates, resolvesreEncies, prioritizes work, and
accommodates changes.

Minimum EducationBachelors Degree in a recognized technical, exgging, scientific,
managerial, business, or other related disciphmeadditional four years of relevant
experience may be substituted for the Bachelorsdaeg

13. Advanced Technology Task Manager

Minimum/General Experiencé&our years experience including complete project
development from inception to deployment with a Destrated experience and ability to
manage individual advanced technology system depigtotyping, development,
integration, testing, training, deployment, openatand/or maintenance tasks.

Functional ResponsibilityPerforms day-to-day management of highly tecHniasks,

working with other data processing or informatigstem and management professionals.
Ability to present system designs for user appratdbrmal reviews. Ability to perform
configuration management, software integration, iatetpretation of software test results, as
well as recommending solutions for unsatisfactest tesults. Ability to provide solutions to
identified software problem reports. Plans, orgesizoordinates and executes all activities
associated with assigned task.

Minimum EducationBachelors Degree in a recognized technical, exgging, scientific,
managerial, business, or other related discipkioar (4) years of documented relevant
experience or an Associates Degree together with(2)vyears of documented relevant
experience, may be substituted for the Bachelogrdze
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14. Senior Project Control Planner

Minimum/General Experienc&ix years experience in the use of spreadshadts@mplex
project management tools. Requires knowledge dfamounting and labor-reporting
systems, and demonstrated experience in the ptapadd financial statements.

Functional Responsibilityndependently prepares and analyses financissents, develops
highly complex project schedules, recommends aitides cost accounting and labor-
reporting systems, and manages multiple contractsabcontracts. Manages financial
and/or administrative aspects of assigned conteadsdeliverables. Tracks and validates all
client financial information, establishes and maiing master contract files, prepares and
monitors status of deliverables, tracks the valusatracts, and reports payment of
government fees. Updates task reports with funitifagmation and prepares projections for
all active contract task orders.

Minimum EducationBachelors Degree in a recognized technical, exgging, scientific,
managerial, business, or other related discipimeadditional four years of relevant
experience may be substituted for the Bachelorsdaeg

15. Project Control Specialist

Minimum/General Experienc&our years experience in the use of project mameagt tools.
Experience in the use state-of-the-art tools antthaaks (e.g. Microsoft Project, Project
Scheduler) to control cost, schedule, and techeimatluct of projects of similar scope and
complexity.

Functional ResponsibilitySupports project management team in controllimjgget cost and
schedule. Uses state-of-the-art tools and metteds Microsoft Project, Project Scheduler)
to develop project plans, status reports, and uadates for Government and contractor
project management personnel to use in the manageme control of project activities.

Minimum EducationBachelors Degree in a recognized technical, exgging, scientific,
managerial, business, or other related discipimeadditional four years of relevant
experience may be substituted for the Bachelorsdaeg

16. Senior Cost Analyst

Minimum/General Experienc&ix years experience including the applicatiocast analysis
techniques and use of common cost estimating to@l cost analysis activities.

Functional ResponsibilitySupervises or leads a team of cost/junior analystiependently
applies common investment analysis practices imetutife Cycle Cost Estimating, Cost
Benefit Analysis, Cost Effectiveness Analysis angsiBess Case Analysis. Interprets and
applies principles of Office of Management and Betdand appropriate government agency s
cost estimating circulars. Applies cost estimatows such as SEER, ACE-IT or their
methodologies to required cost estimation taskspBesible for reporting status of cost
analysts/estimating activities to the Program Manag

Minimum EducationBachelors Degree in a recognized technical, exgging, scientific,
managerial, business, or other related discipimeadditional four years of relevant
experience may be substituted for the Bachelorsdaeg

17. Cost Analyst

Minimum/General Experiencé&our years experience including the applicatiboost
analysis techniques and use of common cost estignaibIs.

Functional ResponsibilityPerforms cost analysis techniques with minimareight.
Satisfies all Junior Cost Analyst capabilities. App guidance found in Office of
Management and Budget and appropriate governmentcgg cost estimating circulars.
Conducts common investment analysis, includingedGfycle Cost Estimating, Cost Benefit
Analysis, Cost Effectiveness Analysis, and Busingase Analysis.
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Minimum EducationBachelors Degree in a recognized technical, esgging, scientific,
managerial, business, or other related discipimeadditional four years of relevant
experience may be substituted for the Bachelorsdaeg

18. Junior Cost Analyst

Minimum/General Experiencdwo years experience including the applicatiomadic cost
analysis techniques and use of common cost estignaibls.

Functional ResponsibilityPerforms supervised collection and analysis td deganizing it in

a standard work breakdown structure. Applies basieiples of cost analysis such as time
value of money, net present value, real US nomdoliérs and other common cost estimating
practices.

Minimum EducationBachelors Degree in a recognized technical, exgging, scientific,
managerial, business, or other related discipimeadditional four years of relevant
experience may be substituted for the Bachelorsdaeg

19. Senior Management Analyst

Minimum/General Experienc&ix years demonstrated experience in the apjdicatf

multiple organizational and management improvertestiniques in a government or
commercial environment, including demonstrated grpee in leading or supervising a team
of specialists and other management staff to irmate requirements into new or existing
information management systems. Demonstrated atslitcommunicate effectively orally or
in writing.

Functional ResponsibilityConducts and participates in formal and infornegiews at pre-
determined points throughout the project life cymlecess improvement and re-engineering
methodologies and principles. Analyzes client ndedietermine systems requirements as
they apply to the client's management systems.éRevclient requirements and participates
in client problem-solving and in the recommendatioocess. Identifies best practices and
applies enterprise-wide process re-engineeringyggnaanagement, business management
techniques, organizational development, activity data modeling, or information system
development methods and practices. Creates anssgesdormance measurements. Leads or
supervises a team of specialists and other managestadf. Ability to communicate

effectively orally or in writing.

Minimum EducationBachelors Degree in a recognized technical, esgging, scientific,
managerial, business, or other related disciphmeadditional four years of relevant
experience may be substituted for the Bachelorsdaeg

20. Management Analyst

Minimum/General Experiencé&our years demonstrated experience in the apiolicaf
multiple organizational and management improvertesiiniques in a government or
commercial environment. Demonstrated ability to ommicate effectively orally or in
writing.

Functional Responsibilitydentifies best practices and applies change gemant,
organizational development, activity and data miodelor information system development
methods and practices with minimal oversight. Suspand participates in formal and
informal reviews at pre-determined points throughhbe project life cycle using process
improvement and re-engineering methodologies amtiptes. Creates and assesses
performance measurements. Participates in cliertl@m-solving and in the recommendation
development process.

Minimum EducationBachelors Degree in a recognized technical, exgging, scientific,
managerial, business, or other related discipimeadditional four years of relevant
experience may be substituted for the Bachelorsdaeg
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21. Senior Quality Assurance Manager

Minimum/General Experiencé&even years experience in the development and
implementation of quality assurance programs. Hepee in supervising or leading a team of
Quality Assurance (QA) specialists in applying diyatontrol/quality assurance management
procedures, including implementing a program obrépg, tracking and analyzing key
metrics, monitoring quality procedures and parttipg in software reviews and testing.

Functional ResponsibilityDirects QA team in developing and implementing Qragram
and procedures. Evaluates, recommends, and usessoengineering processes and
methodologies. Determines and applies the lateatw@rcial products ad procedures for
identifying software errors and evaluating softwguality and efficiency. Interprets and
applies Government regulations, manuals, and stdadalating to quality assurance.
Determines the resources required for quality @dnibevelops and presents software and
system quality assurance plans. Conducts formairdadmnal reviews at predetermined
points throughout the development life cycle. Inelegently develops and implements a
complex program of reporting, tracking, and analgzkey performance based system
metrics; and monitoring quality procedures, evahgasystem quality and efficiency, and
may include Quality Assurance Team supervision.

Minimum EducationBachelors Degree in a recognized technical, exgging, scientific,
managerial, business, or other related discipimeadditional four years of relevant
experience may be substituted for the Bachelorsdaeg

22. Quality Assurance Specialist

Minimum/General Experiencé&our years experience including the developmedt a
implementation of quality assurance programs fojgats and tasks of similar scope and
complexity. Experience in the application of softev@ngineering processes and
methodologies, and the latest commercial produadspaocedures for identifying software
errors and evaluating software quality and efficien

Functional ResponsibilityApplies quality control/quality assurance managetprocedures,
including implementing a program of reporting, kialg and analyzing key software metrics,
monitoring quality procedures and participatingaitware reviews and testing with minimal
oversight. Interprets and applies Government réiguls, manuals, and standards relating to
quality assurance. Determines the resources rebfdgrejuality control. Develops and
presents software quality assurance plans. Conéarctsl and informal reviews at
predetermined points throughout the developmeathfile. Independently develops and
implements a program of reporting, tracking, andlying key performance based system
metrics; and monitoring quality procedures, evahgasystem quality and efficiency, and
participating in system reviews and testing.

Minimum EducationBachelors Degree in a recognized technical, exgging, scientific,
managerial, business, or other related disciphmeadditional four years of relevant
experience may be substituted for the Bachelorsdaeg

23. Junior Quality Assurance Technician

Minimum/General Experiencdwo years experience including the developmedt an
implementation of quality assurance programs fojgats and tasks of similar scope and
complexity.

Functional ResponsibilityPerforms supervised quality control/quality assiwe management
procedures, including tracking and analyzing kefjvgare metrics, monitoring quality
procedures and participating in software reviewdtasting in a supervised setting. Interprets
and applies Government regulations, manuals, amdiatds relating to quality assurance.
Evaluates software and associated documentatiaticipates in formal and informal reviews
to determine quality and in the development ofwgaft quality assurance plans. Examines
and evaluates the SQA process and recommends emhenis and modifications. Develops
quality standards. Performs reporting, trackingl analysis of key performance based system
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metrics; and monitoring quality procedures, andwating system quality, efficiency and
testing.

Minimum EducationBachelors Degree in a recognized technical, esgging, scientific,
managerial, business, or other related disciphmeadditional four years of relevant
experience may be substituted for the Bachelorsdaeg

24. Network/System Security Manager

Minimum/General Experienc&ix years experience performing the functions a
Network/System Security Engineer, and two yeargggpce managing a network security
team.

Functional ResponsibilityManages a Network Security Team, and directsmpiements

the necessary controls and procedures to costtiegtbcprotect information network and
system assets from intentional or inadvertent nigatibn, disclosure or destruction. Provides
guidance and direction to other functional unitstfe physical protection of information
system assets. Provides reports to superiors liegegtfectiveness of data security and makes
recommendations for the adoption of new procedukssigns work to subordinates and
monitors performance.

Minimum EducationBachelors Degree in computer science, informaimtems,
mathematics, engineering or related field. An addél four years of experience may be
substitute for the degree requirement.

25. Senior Network/System Security Engineer

Minimum/General Experienc&ix years experience performing the functionsdbed
below.

Functional ResponsibilityAnalyzes and defines highly specialized secugtyuirements for
networks and computer systems, which may includbl$AVANs mainframes, workstations,
and personal computers. Uses a variety of sedadtyniques, technologies, and tools to
design, develop, and implement security solutions highly sensitive computer systems and
networks. Responsible for integration and impleragon of the computer system security
solution. Gathers and organizes technical inforomagéibout an organization's mission goals
and needs, existing security products, and ongainograms in computer security. Fully
participates in all phases of the systems lifecyuttuding requirements gathering,
preliminary and final design, systems developmiategration and testing. Directs or
performs vulnerability and risk analysis, and gapttes in a variety of computer security
penetration studies during all phases of the systevelopment life cycle.

Minimum EducationBachelors Degree in computer science, informaimtems,
mathematics, engineering or related field. An addél four years of experience may be
substitute for the degree requirement.

26. Network/System Security Engineer

Minimum/General Experiencé&our years experience performing the functiorscdbed
below.

Functional Responsibilityndependently performs complex security analg§iexisting
systems for compliance with security requiremeldtes a variety of security techniques,
technologies, and tools to develop, integrate,isnpiement security solutions into highly
sensitive computer systems and networks. Perfolrmevability and risk analysis, and
participate in a variety of computer security peatddn studies. Analyzes and defines security
requirements for computer systems, which may irelmdinframes, workstations, and
personal computers. Designs, develops, and implensetutions to meet security
requirements. Gathers and organizes technicalnrgtion about an organization's mission
goals and needs, existing security products, aggdiag programs in computer security.
Participates in most phases of the systems lifedpadluding preliminary and final design,
systems development, integration and testing.
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Minimum EducationBachelors Degree in computer science, informaistems,
mathematics, engineering or related field. An addél four years of experience may be
substitute for the degree requirement.

27. Junior Network/System Security Engineer

Minimum/General Experiencdwo years experience performing the functionscdbed
below.

Functional ResponsibilityPerforms supervised security analysis of exissiygtems for
compliance with security requirements in a supexvisetting. Uses a variety of common
security techniques, technologies, and tools tdempnt security solutions in computer
systems and networks. Participates in some phéske systems lifecycle including systems
development, integration and testing. Assists imgater security penetration studies.
Analyzes and documents security requirements forpeer systems, which may include
mainframes, workstations, and personal computegsigbs, develops, engineers, and
implements common solutions to security requireme®@athers and organizes technical
information about an organization's mission goals meeds, existing security products, and
ongoing programs in computer security.

Minimum EducationBachelors Degree in computer science, informatigtems,
mathematics, engineering or related field. An addél four years of experience may be
substitute for the degree requirement.

28. Senior Information Assurance Engineer

Minimum/General Experienc&ix years experience in the functions descrilbeddv,
including experience in application of a set otgitnes for planning, analyzing, and
designing information systems enterprise-wide oos&a major sector of the enterprise.

Functional ResponsibilityDevelops and applies analytical and computatiteainiques and
methodology for problem solutions. Independentlyedeps and recommends technical
solutions to support client requirements in solwingderate to highly complex network,
platform, and system security problems. Appliedyital and engineering solutions based
on federal and industry INFOSEC policies, doctramed regulations. Conducts secure system
engineering and development, including system/d#gawquirements analysis and secure
system definition and specification developmeniNFOSEC policies and procedures

utilizing technical and analytical skills. Desigiest beds of advanced INFOSEC hardware
and software solutions.

Minimum EducationBachelors Degree in computer science, informatimtems
management, mathematics, engineering, or relatedtsi field. Four (4) years of
documented relevant experience or an AssociateseeBéeggether with two (2) years of
documented relevant experience, may be substifateétle Bachelors Degree.

29. Information Assurance Engineer

Minimum/General Experienc&our years experience in the functions descriiedw.

Functional ResponsibilityDevelops technical solutions to support clielguieements in

solving moderately complex network, platform, aggtem security problems. Applies

activity and data modeling transaction flow anaygiternal control and risk analysis;

modern business methods; and performance measurtgukniques. Assists in establishing
standards for information system procedures. Devata applies organization-wide
information models for use in designing and buidintegrated, shared software and database
management systems. Conducts secure system eniginaed development, including
system/security requirements analysis and secsteraydefinition. Designs test beds of
advanced hardware and software solutions.

Minimum EducationBachelors Degree in computer science, informatimtems
management, mathematics, engineering, or relatedtsic field. Four (4) years of
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documented relevant experience or an AssociateeeBaggether with two (2) years of
documented relevant experience, may be substifatetie Bachelors Degree.

30. Junior Information Assurance Engineer

Minimum/General Experiencdwo years experience in the functions descriteddvb.

Functional Responsibilitymplements, with supervision, technical solutiemsupport client
requirements in solving routine network, platfoand system security problems. Assists with
secure system engineering, including system/sga@guirements analysis and secure system
definition. Performs process and data modelingujppsrt of the planning and analysis efforts,
using automated tools.

Minimum EducationBachelors Degree in computer science, informatimtems
management, mathematics, engineering, or relatedtsic field. Four (4) years of
documented relevant experience or an AssociateeeBéeggether with two (2) years of
documented relevant experience, may be substifateétle Bachelors Degree.

31. Senior Configuration Management Specialist

Minimum/General Experienc&ix years experience in the functions descrilbeddv,
including experience in supervising a team of agunfation management specialists.

Functional ResponsibilityProvides configuration baseline control throughbe life cycle of
highly complex information systems as well as congrt software and hardware elements.
Facilitates and advises Configuration Control BegfCBs). Maintains allocated, functional
and physical baseline control and ability to perferaudit support. Reviews all engineering
change requests to assess impact upon configulzssline and logistics support elements.
Maintains configuration control records and techhaocuments. Works closely with quality
assurance and management representatives to excsurate and well-documented product
baseline. Prepares directives for change autharizand implementation.

Minimum EducationBachelors Degree in a recognized technical, esgging, scientific,
managerial, business, or other related discipimeadditional four years of relevant
experience may be substituted for the Bachelorsdaeg

32. Configuration Management Specialist

Minimum/General Experienc&our years experience in the functions descriiedw.

Functional ResponsibilityEstablishes and/or maintains a system to recadifioations to
hardware, software or documentation. Maintainscalled, functional and physical baseline
control and performs audit support. Serves as sagrto Configuration Control Boards
(CCBs) to help ensure all baseline changes areapgtbefore initiation. Participates in
review of engineering change requests to assesscimpon configuration baseline and
logistics support elements. Maintains configurationtrol records and technical documents.
Works closely with quality assurance and managemsgnesentatives to ensure accurate and
well-documented product baseline.

Minimum EducationBachelors Degree in a recognized technical, exgging, scientific,
managerial, business, or other related disciphmeadditional four years of relevant
experience may be substituted for the Bachelorsdaeg

33. Configuration Management Support Analyst

Minimum/General Experienc&our years experience in the functions descriiedw.

Functional ResponsibilityProvides configuration baseline control supportdomponent
software and hardware elements of information systé’erforms supervised audit support.
Reviews, with supervision, engineering change rsgugnd document impact upon
configuration baseline and logistics support elemetssists Configuration Control Boards
(CCBs) in ensuring all baseline changes are apgrbeéore initiation. Maintains
configuration control records and technical docutsien
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Minimum EducationBachelors Degree in a recognized technical, esgging, scientific,
managerial, business, or other related discipimeadditional four years of relevant
experience may be substituted for the Bachelorsdaeg

34. Test Manager

Minimum/General Experiencé&ive years total experience performing the fuortidescribed
below, including detailed familiarity with commeatitest environments and operating
procedures.

Functional ResponsibilitySupervises a team of test specialists and martageglex, state-
of-the-art test programs. Translates complex progeqguirements into testable objectives.
Analyzes and recommends test cycle, test planstysafviews, and detailed test objectives.
Manages and works effectively with diverse orgatiizes and personalities to execute a
successful test program. Applies complex test ntetlugies and compensates for limitations
and restrictions. Develops overall test strategnttude objectives, methodologies, analysis,
and schedules. Independently assesses systemnpanioe against stated requirements.
Applies test discipline to design a thorough anelcexable test program. Leads analysis
efforts to dissect output data, interface with¢hent, and provide clear results and
recommendations.

Minimum EducationBachelors Degree in computer science, informaimtems,
mathematics, engineering or related field. An addél four years of experience may be
substituted for the degree requirement.

35. Test Specialist

Minimum/General Experiencé&ive years total experience performing the fuortidescribed
below.

Functional ResponsibilityDesigns and executes ADP software tests and &eatasults to
ensure compliance with applicable regulations. 8mptest scripts and all required test
documentation. Designs and prepares all neededatstWorks independently with diverse
organizations and personalities to execute a saftddsst program. Applies test
methodologies, accounting for all limitations aedtrictions. Supports test program manager
for complex, state-of-the-art test programs. Wrigst plans (to include objectives,
methodologies, instrumentation requirements, arglgafety etc) and test procedure
documents. Conducts analysis of output data, peoredults and recommendations.
Independently assesses system performance agaitest eequirements. Analyzes internal
security within systems. Reviews test results araduates for conformance to design.

Minimum EducationBachelors Degree in computer science, informatigmtems,
mathematics, engineering or related field. An addél four years of experience may be
substituted for the degree requirement.

36. Test Technician

Minimum/General Experiencdwo years total experience performing the furetidescribed
below, including basic understanding of the testhodologies, test cycle, test plans, safety
reviews, and detailed test results reporting.

Functional ResponsibilityTests systems using pre-determined test schpist have a

general understanding of test methodologies. Wiésisprocedure documents and test results.
Conducts supervised analysis efforts to disse@uiutata, provide results and
recommendations. Assesses system performance egfaitesl requirements.

Minimum EducationBachelors Degree in computer science, informaimtems,
mathematics, engineering or related field. An addél four years of experience may be
substituted for the degree requirement.
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37. Technical Writer

Minimum/General Experiencd hree years professional experience in a posigguiring
development of structured written materials andafigids.

Functional ResponsibilityVrites and prepares technical documentation usirignes and
resource material provided by functional analysid @omputer personnel. Applies
knowledge of required standards and verifies tbhatichentation conforms to standards.
Plans, develops, maintains, rewrites, and prodcoegputer software/systems related
documentation including tailoring style and reatigbio user requirements. Collects and
organizes information for preparation of user mésyuaaining materials, installation guides,
proposals, and reports. Writes reports, documemté.g., system specifications, operator
manuals, reference manuals, and pamphlets) fomretlon management systems and new
releases of technical material; applying word pssg®y, graphics and audio visual
communications techniques for technical or sciensifibject matter; and assisting
programmers and engineers in developing on-linec@ntation.

Minimum Education Associates Degree in computer science, informaistems,
mathematics, engineering or related field. An addél two years of experience may be
substituted for the degree requirement.

38. Technical Editor

Minimum/General Experiencdwo years professional experience in a positeguiring
development of structured written materials andafisids.

Functional ResponsibilityAble to accurately edit and format documentsluiding technical
documents, functional descriptions, system spexttifbos, user manuals, special reports, and
any other customer deliverables and documents. Dsiraded experience and ability to work
independently or under only general direction.

Minimum EducationHigh school diploma or equivalency certificatessaciates of Arts
degree desirable.

39. Graphics lllustrator

Minimum/General Experiencdwo years total experience performing the furetidescribed
below.

Functional ResponsibilityCreates graphic design, artwork and documentédigout and
augment existing documents with value-added visuattuding on-line, interactive, Internet
and World Wide Web documents. Applies creativitd aasourcefulness and the regular use
of independent judgment when interfacing with costos and staff. Applies a wide variety of
software tools to resolve complex design problems.

Minimum EducationAssociates Degree in related field. An additiamad years of
experience may be substituted for the degree rempaint.

40. Research Analyst

Minimum/General Experiencé&our years total experience performing the fundi
described below.

Functional ResponsibilityAnalyzes existing and potential information framvide variety of
sources. Performs internet searches. Collatesniraiion into meaningful reports and
presentation material. Organizes and maintainieahinformation in a systems library.

Minimum EducationBachelors Degree in computer science, informasimtems,
mathematics, engineering or related field. An addél four years of experience may be
substituted for the degree requirement.
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41. Administrative Assistant

Minimum/General Experiencdwo years experience in the support of officerapens
including the use of appropriate desktop technalogy

Functional ResponsibilityJses word processing and graphics productionvsoé and
equipment. Duties include general administrative @erical duties such as typing, filing,
taking meeting minutes, composing routine corredpane, assisting in the production of
final form documentation; performing data entryaowmariety of systems; and maintaining a
technical library - all in a supervised settitgovides clerical and administrative services and
applies appropriate technology to support officerapions.

Minimum EducationHigh school diploma or equivalency certificatessaciates of Arts
degree desirable.

42. Administrative Clerk

Minimum/General Experience

Functional ResponsibilityJses word processing, spreadsheet and other frasional
computer software and equipment. Duties includeeggradministrative and clerical duties
such as typing, answering the telephone, and filialgjin a supervised setting.

Minimum EducationHigh school diploma or equivalency certificate.
43. Senior BPR Specialist

Minimum/General Experiencé&even years experience including ability to agplycess
improvement and reengineering methodologies amtiptes. Demonstrated experience and
ability to lead or supervise a team of businessgse reengineering specialists.

Functional ResponsibilityApplies facilitation techniques, training, metlotahy

development and evaluation across all phases ohtternization and improvement project.
Identify and recommend best practices, change nesmeigt and business management
techniques, organizational development, activity data modeling, or information system
development methods and practices. Performs procedsrnization projects by applying
process improvement and reengineering methodolegiéprinciples to. Implements
transition of existing project and project teanmg] &acilitates project teams in the
accomplishment of project activities and objectiv@snducts group facilitation, interviewing,
and training, and provides additional forms of kiedge transfer. Key coordinator among
multiple project teams to ensure enterprise-widegration of reengineering efforts. Provides
daily supervision and direction to business procesagineering specialist.

Minimum EducationBachelors Degree in a recognized technical, esgging, scientific,
managerial, business, or other related discipimeadditional four years of relevant
experience may be substituted for the Bachelorsdaeg

44. BPR Specialist

Minimum/General Experienc&our years experience including ability to apptgcess
improvement and reengineering methodologies amtiples.

Functional ResponsibilityConducts process modernization and improvemesjégis with
minimal oversight. Applies training, methodologywe®pment and evaluation across all
phases of the modernization and improvement proj@entifies best practices, change
management and business management techniquesizatgmal development, activity and
data modeling, or information system developmerthods and practices. Supports group
facilitation, conducts interviews and training, aadtlitional forms of knowledge transfer.
Key coordinator among multiple project teams touee®nterprise-wide integration of
reengineering efforts. Provides daily supervisiod direction to junior business process
reengineering specialist.
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Minimum EducationBachelors Degree in a recognized technical, esgging, scientific,
managerial, business, or other related discipimeadditional four years of relevant
experience may be substituted for the Bachelorsdaeg

45, Junior BPR Specialist

Minimum/General Experiencdwo years experience including ability to apphpgess
improvement and reengineering methodologies amtiples.

Functional ResponsibilityAssists in process modernization and improverpesjects in a
supervised setting. Assists with group facilitafionterviewing, training, and other forms of
knowledge transfer. Performs supervised activity data modeling, developing modern
business methods, identifying best practices, agating and assessing performance
measurements.

Minimum EducationBachelors Degree in a recognized technical, exgging, scientific,
managerial, business, or other related disciphmeadditional four years of relevant
experience may be substituted for the Bachelorsdaeg

46. Senior Software Engineer

Minimum/General Experienc&ix years experience performing the functionsdbed
below, including experience leading or directingam of software engineers.

Functional ResponsibilityDevelops and maintains operating systems, apjgitasoftware,
database packages, compilers, assemblers, utitigrgms and other highly complex system
software requirements. Modifies and creates sppaigdose software and ensure systems
efficiency and integrity. Analyze systems requiratseand design specifications. Develops
block diagrams and logic flow charts. Translatesitexd systems designs into executable
software. Tests, debugs, and refines softwareddyme the required product. Prepares
required documentation, including project plans soitlware program documentation.

Minimum EducationBachelors Degree in computer science, informaimtems,
mathematics, engineering or related field. An addél four years of experience may be
substitute for the degree requirement.

47. Software Engineer

Minimum/General Experienc&our years experience performing the functiorscdbed
below.

Functional ResponsibilityDevelops and maintains operating systems, apjgitasoftware,
database packages, compilers, assemblers, ang pitdgrams with minimal oversight.
Modifies and creates special purpose software asdres systems efficiency and integrity.
Develops block diagrams and logic flow charts. Ftates detailed design into computer
software. Tests, debugs, and refines the compofevare to produce the required product.
Prepares required documentation, including prqj&nts and software program
documentation. Provides technical direction to Egserienced programmers.

Minimum EducationBachelors Degree in computer science, infformatigtems,
mathematics, engineering or related field. An addél four years of experience may be
substitute for the degree requirement.

48. Junior Software Engineer

Minimum/General Experiencdwo years experience performing the functionscdbed
below.

Functional ResponsibilityConducts analysis development and maintenanseftvfare in a
supervised setting. Modifies and creates systelfftwa@@ and ensure systems efficiency and
integrity. Translates detailed design into exedetabftware. Tests, debugs, and refines the
software to produce the required product. Prepaegired documentation, including block
diagrams, logic flow charts and software prograroutheentation.
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Minimum EducationBachelors Degree in computer science, informaistems,
mathematics, engineering or related field. An addél four years of experience may be
substitute for the degree requirement.

49. Senior System/Software Integration Engineer

Minimum/General Experienc&ix years experience performing the functionsdbesd
below, including experience in leading a team @fcsglists performing such functions.

Functional Responsibility eads a team of specialists involved in combirangultitude of
very complex system and software packages. Assassgisecture and current hardware
limitations, define and design complex system djmations, input/output processes and
working parameters for hardware/software compittjbilmplements computer systems in a
phased approach of requirements analysis and ctwateesign, site survey, system design
review, critical design review, installation, intagon, and testing. Performs requirements
analysis for a wide range of users in areas oteffiutomation. Presents system designs for
user approval at formal reviews. Independentlygrates software, interprets software test
results, and recommends solutions for unsatisfatést results. Coordinates design of
subsystems and integration of total system anetiitde support, including maintenance,
administration, and management. Analyzes and resdlifficult and complicated program
support deficiencies. Conducts independent techimeastigations in systems design.
Coordinates and consolidates design efforts onmpagmiucts. May provide work leadership
for lower level employees.

Minimum EducationBachelors Degree in computer science, informatigtems,
mathematics, engineering or related field. An addél four years of experience may be
substitute for the degree requirement.

50. System/Software Integration Engineer

Minimum/General Experienc&our years experience performing the functiorscdbed
below.

Functional Responsibilitymplements computer systems in a phased appiafach
requirements analysis and conceptual design, witeg, system design review, critical
design review, installation, integration, and tgtivith minimal oversight. Analyzes existing
systems and define, design and develop new ineysistem requirements. Determines
system specifications, input/ output processeswariling parameters for hardware/software
compatibility. Performs requirements analysis favide range of users in areas of office
automation. Coordinates design of subsystems dadration of total system. Identifies,
analyzes and resolves program support deficiencies.

Minimum EducationBachelors Degree in computer science, informatigmtems,
mathematics, engineering or related field. An addél four years of experience may be
substitute for the degree requirement.

51. Junior System/Software Integration Engineer

Minimum/General Experiencdwo years experience performing the functionsdbed
below.

Functional ResponsibilityAssists in the analysis of existing systems deddefinition,

design and development of new system requiremBetforms requirements analysis for
general users of office automation. Participatakéndetermination of system specifications,
input/output processes and working parametersdahare/software compatibility. With
supervision, identifies, analyzes and may resofegiam support deficiencies.

Minimum EducationBachelors Degree in computer science, infformatigtems,
mathematics, engineering or related field. An addél four years of experience may be
substitute for the degree requirement.
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52. Senior Computer Specialist

Minimum/General Experienc&ix years experience in the functions descrilbeddv,
including experience in supervising a team of sgixts.

Functional Responsibility eads or supervises a team of specialists inldpirgy, managing,
maintaining, and evaluating current state-of-ttezamputer hardware, software, and
software development tools. Determines processgsasts for converting computer systems
from one language or machine to another by utdjiziampilers, simulators, emulators, and/or
language translators and recommend better utibizaif operating systems capabilities to
improve system efficiency through conversion or naiign. Evaluates their application in
support of specific requirements and interface witifer equipment and systems. Determines
potential and actual bottlenecks; proposes workademmendations for their elimination;
and makes recommendations for systems improvertteattsvill result in optimal hardware
and software usage.

Minimum EducationBachelors Degree in computer science, informatimtems
management, mathematics, engineering or relatietl i additional four years of relevant
experience may be substituted for the Bachelorsdaeg

53. Computer Specialist

Minimum/General Experiencé&our years experience in the functions descrisdw.

Functional ResponsibilityConverts computer systems from one language chimato
another by utilizing compilers, simulators, emutat@nd/or language translators and
recommend better utilization of operating systeayzabilities to improve system efficiency
through conversion or migration all with minimalesgight. Manages, maintains, and
evaluates current state-of-the-art computer harelvenftware, and software development
tools. Evaluates their application in support adaific requirements and interface with other
equipment and systems. Determines potential andidobttienecks; proposes workable
recommendations for their elimination; and make®memendations for systems
improvements that will result in optimal hardwarel&aoftware usage.

Minimum EducationBachelors Degree in computer science, infformatimtems
management, mathematics, engineering or relatetl i additional four years of relevant
experience may be substituted for the Bachelorsdaeg

54. Junior Computer Specialist

Minimum/General Experiencdwo years experience in the functions describxdve.

Functional Responsibilityevaluates state-of-the-art computer hardwaresafftsvare and its
application to support specific requirements animterface with other equipment and
systems. Troubleshoots actual bottlenecks and pegp@commendations for their
elimination, and makes recommendations for systepravements that will result in
optimization of development and/or maintenancertffo

Minimum EducationBachelors Degree in computer science, infformatimtems
management, mathematics, engineering or relatktl Aa additional four years of relevant
experience may be substituted for the Bachelorsdaeg

55. Senior System Architect

Minimum/General Experienc&ix years experience performing the functioncdbesd
below, including experience in leading a team @fcsglists performing such functions.

Functional ResponsibilityDevelops network, and technical architecturesuipport of

complex and highly sophisticated client/server arainframe applications. Develops network
and technical architectures for complex and higlolghisticated client/server and mainframe
applications. Develops and execute architectuegesiies, feasibility studies, and integration
analyses. Supervises and provides guidance in imgléng various architectures.
Independently gathers and defines the architecagairements and ensure that the
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architectures are compatible and in compliance thighappropriate IT organization and
project standards.

Minimum EducationBachelors Degree in computer science, informaimtems,
mathematics, engineering or related field. An addél four years of experience may be
substitute for the degree requirement.

56. Senior Systems Analyst

Minimum/General Experienc&ix years experience performing the functionsdbsd
below.

Functional ResponsibilityOversees analyst staff and analyzes and evalagisting systems
to independently define problems, data availahilgport requirements and system design
issues. Provides technical and administrative tloedor personnel performing systems
development tasks, including the review of workdurcts for correctness, adherence to the
design concept and to user standards, and pragrassordance with schedules. Defines
system objectives and prepare system design spe@ifns to meet user requirements and
satisfy interface problems. Coordinates with thegPam Manager to ensure solutions to
problems and user satisfaction. Prepares milesttattes reports and deliveries and
presentations on the system concept to colleagubsydinates, and end user representatives.
Analyzes alternate means of deriving input datselect the most accurate, feasible and
economical methods. Defines input and output fikecHfications including file organization.
Defines controls, conversion procedures and systgtementation plans including user
training and orientation.

Minimum EducationBachelors Degree in computer science, informaimtems,
mathematics, engineering or related field. An addél four years of experience may be
substitute for the degree requirement.

57. Systems Analyst

Minimum/General Experiencé&our years experience performing the functiorscdbed
below.

Functional ResponsibilityAnalyzes and evaluates existing systems with mmihioversight,
and define problems, data availability, report iegraents and system design issues.
Develops plans for IT systems from project incaeptio conclusion. Analyze the problem and
the information to be processed, defines the proldad develops system requirements and
program specifications from which programmers prepietailed flowcharts, programs, and
tests. Analyzes alternate means of deriving inpits tb select the most accurate, feasible and
economical methods. Defines input and output fikecifications including file organization.
Defines controls, conversion procedures and systgtementation plans including user
training and orientation. Closely coordinates watbgrammers to ensure proper
implementation of program and system specificatitmsonjunction with functional users,
develops system alternative solutions.

Minimum EducationBachelors Degree in computer science, informasimtems,
mathematics, engineering or related field. An addél four years of experience may be
substitute for the degree requirement.

58. Junior Systems Analyst

Minimum/General Experiencdwo years experience performing the functionsdbed
below.

Functional ResponsibilityAssists in research and analysis of existingesgstto define
problems, data availability and report requiremeRtssearches and analyzes requirements for
information systems from a project's inceptiontsoconclusion. Researches required
specifications for simple to moderately complexteyss. Assists Senior Systems Analyst in
preparing input and test data for the proposedesystnalyzes alternate means of deriving
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input data to select the most accurate, feasitdeeannomical methods. Defines input and
output file specifications including file organiiat.

Minimum EducationBachelors Degree in computer science, informaimtems,
mathematics, engineering or related field. An addél four years of experience may be
substitute for the degree requirement.

59. Network Engineer

Minimum/General Experienc&our years experience in the functions descrizdw.

Functional ResponsibilityDesigns, configures, tests, implements and miastaetwork
support activities, and supports application progreers working in that environment.
Provides technical and administrative directiongdersonnel responsible for network design,
implementation, and operations tasks, includingréveew of work products for correctness,
adherence to the design concept and to user stindad progress in accordance with
schedules. Evaluates and resolves network and gsocproblems. Designs, configures and
implements networks. Evaluates network performarsieg hardware and software
diagnostic tools. Participates in designing, plagrand installation of new networks and
hardware. Evaluates network changes for operatiomadct. Makes recommendations for
approval of major network installations. Prepardgstone status reports, and
deliveries/presentations on network progress tteagles, subordinates, and end user
representatives.

Minimum EducationBachelors Degree in computer science, informatimtems
management, mathematics, engineering or relatktl Aa additional four years of relevant
experience may be substituted for the Bachelorsdaeg

60. Senior Telecom Engineer

Minimum/General Experienc&ix years total experience performing the funwtidescribed
below.

Functional ResponsibilityPerforms highly complex network engineering tasid systems
studies. Performs advanced telecommunicationsestydianning, design, development, and
modifications of existing of planned voice and dadanmunications network systems and
subsystems. Directs and/or participates in comatiwanced telecommunications studies and
comparisons of costs, efficiency, and reliabilifyelecommunications technologies.
Analyzes and compares existing telecommunicatigstems and subsystems, and make
recommendations to increase their scope and peafzento meet specific client
requirements.

Minimum EducationBachelors Degree in computer science, informasimtems,
mathematics, engineering or related field. An addél four years of experience may be
substituted for the degree requirement.

61. Telecom Engineer

Minimum/General Experiencé&our years total experience performing the fuomdi
described below.

Functional ResponsibilityPlans, designs, develops, tests and analyzeoiefeunications
systems. Applies conceptual, development and aitiquiprocesses and pertinent industry
standards. Installs, implements, operates and miama wide variety of communications
software/protocols. Sample protocols and methodeoimclude, but are not limited to:
Ethernet; the full suite of DDN protocols; the Netal Bureau of Standards Government
Open Systems Interconnection Profile (GOSIP); tierhational Standards Organization
(ISO); Open Systems Interconnection (OSI) seveerlayodel; IEEE 802 standards; and the
Consultative Committee for Telegraphy and Teleph@®@ITT) X.25. Applies
communication transmission technology using broadbhaseband fiber optic, twisted pair,
and satellite.
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Minimum EducationBachelors Degree in computer science, informaistems,
mathematics, engineering or related field. An addél four years of experience may be
substituted for the degree requirement.

62. Junior Telecom Engineer

Minimum/General Experiencdwo years total experience performing the furretidescribed
below.

Functional ResponsibilityAssists in planning, designing, developing, testind analyzing

all types of telecommunications systems. Reseampeopriate conceptual and development
processes and applicable standards. Installs, mesits, operates and maintains
telecommunications software/protocols in a suped/isetting.

Minimum EducationBachelors Degree in computer science, informatigtems,
mathematics, engineering or related field. An addél four years of experience may be
substituted for the degree requirement.

63. Intranet/Extranet/Internet Site Developer/Engineer

Minimum/General Experienc&our years experience in the functions descrizdw.

Functional ResponsibilityDesigns, develops, troubleshoots, debugs, antkimgnts

software code (such as HTML, CGI, and JavaScriptafcomponent of an
Intranet/Extranet/Internet website with minimal might. Works with engineers and other
members of a project team to develop the site qunoeerface design, and architecture of
the website. Translates applications requiremendsthe design of complex web sites,
including integrating web pages and applicationseive either as stand alone sites or as the
front end to web-based applications. Applies ned emerging technologies to the site
development process. Applies sound navigationak#eedesign concepts.

Minimum EducationBachelors Degree in computer science, informatimtems
management, mathematics, engineering or relatetl i additional four years of relevant
experience may be substituted for the Bachelorsdaeg

64. Junior Intranet/Extranet/Internet Site Developer/Engineer

Minimum/General Experiencdwo years experience in the functions descriteddvb.

Functional ResponsibilityTroubleshoots, debugs, and implements softwade ¢such as
HTML, CGl, and JavaScript) for a component of atetnet/Intranet website. Works in a
supervised setting with engineers and other mentdfeagproject team to construct the
website. Assists in interface implementation. Applsound navigational and site-design
concepts. Integrates web pages and applicatiossrt@ either as stand-alone sites or as the
front end to web-based applications.

Minimum EducationBachelors Degree in computer science, infformatimtems
management, mathematics, engineering or relatktl Aa additional four years of relevant
experience may be substituted for the Bachelorsdaeg

65. Training Manager

Minimum/General Experienc&ix years total experience performing the funwistated
below, including two years supervisory experience.

Functional ResponsibilityProvides daily supervision and direction to dfsihtraining
personnel. Assesses training needs and designaamages Information System and/or
Automated Data Processing subject matter trainiagses. Works closely with Government
personnel to determine training and schedulingirements. Responsible for the
development, quality and adequacy of course mat&&views and provides inputs for
training documentation. Ability to develop and peepuser and technical documentation and
training course materials for computer based tngjis well as classroom instruction, training
instruction, writing and editing technical docungrdnd knowledge of information systems.
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Minimum EducationBachelors Degree in computer science, informaistems,
mathematics, management, education, or relatedl #el additional four years of experience
may be substituted for the degree requirement.

66. Senior Training Specialist

Minimum/General Experiencé&our years total experience performing the fuordistated
below.

Functional ResponsibilityDevelops, plans, and provides sophisticated inébion System or
ADP, end-user training on highly complex computardware, application software, new
systems, or related procedures. Conducts the odspacessary to develop and revise training
courses and prepares appropriate training mateRedpares all course materials (course
outline, background material and training aidsgd@res all student materials (course
manuals, workbooks, handouts, completion certiéisaand course evaluation forms). Trains
personnel by conducting formal classroom courseskshops, and seminars.

Minimum EducationBachelors Degree in computer science, informatigtems,
mathematics, management, education, or relatedl #&l additional four years of experience
may be substituted for the degree requirement.

67. Training Specialist

Minimum/General Experiencé&our years total experience performing the furdistated
below.

Functional ResponsibilityPlans and provides Information System or ADP -eser training
on computer hardware, application software, newesys, or training on business process
improvements and other procedures with minimal sigbt. Prepares routine training
materials, including workbooks, handouts, completiertificates, and course evaluation
forms. Trains personnel by conducting formal cleser courses, workshops, and seminars.

Minimum EducationBachelors Degree in computer science, informasimtems,
mathematics, management, education, or relatedl #&l additional four years of experience
may be substituted for the degree requirement.

68. Trainer

Minimum/General Experiencdwo years total experience performing the funwtistated
below.

Functional ResponsibilityDevelops lesson plans and utilizes prepared ecamd student
materials for end-user training on computer haréwapplication software, new systems, or
training on business process improvements and ptioeedures in a supervised setting.
Trains personnel by conducting formal classroonrses; workshops, and seminars.

Minimum EducationBachelors Degree in computer science, informatigtems,
mathematics, management, education, or relatedl #l additional four years of experience
may be substituted for the degree requirement.

69. Facilitator

Minimum/General Experiencé&our years total experience performing the fuondi
described below.

Functional ResponsibilityProvides structure and ensures progression dfimgpgroups and
teams by maintaining focus and avoiding unnecestigrgssion. Works closely with diverse
group members to enhance team building, communpitaiiterpersonal relations, problem
solving, and decision-making. Provides supportdsk teams involved in quality and process
improvement projects.

Minimum EducationBachelors Degree in computer science, informasimtems,
mathematics, engineering or related field. An addél four years of experience may be
substituted for the degree requirement.
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70. Senior Network Installation Technician

Minimum/General Experiencé&our years experience performing the functiorscdbed
below.

Functional ResponsibilityApplies computer techniques, principles, and gdeats to
develop, design, modify, install, test, evaluateperate network based data processing
systems or facilities. Maintains, repairs, inspectaubleshoots or programs systems
equipment or components. Reviews analyzes, devgbopgares, or applies specifications,
policies, standards, or procedures. Plans andpesftest and evaluations of systems
equipment or components.

Minimum EducationBachelors Degree in computer science, infformatigtems,
mathematics, engineering or related field. An addél four years of experience may be
substitute for the degree requirement.

71. Network Installation Technician

Minimum/General Experiencdwo years experience performing the functionscdbed
below.

Functional ResponsibilityApplies computer techniques, principles, and gdeats to
develop, design, modify, install, test, evaluateperate network based data processing
systems or facilities. Maintains, repairs, inspetaubleshoots or programs systems
equipment or components. Reviews analyzes, devgbopgares, or applies specifications,
policies, standards, or procedures. Plans andpesftest and evaluations of systems
equipment or components.

Minimum EducationBachelors Degree in computer science, informatigtems,
mathematics, engineering or related field. An addél four years of experience may be
substitute for the degree requirement.

72. Help Desk Manager

Minimum/General Experiencé&amiliarity with appropriate desktop systems. |&pio
communicate orally and in writing and experienderifacing with clients and customers and
handling sensitive issues. Two to three years pssjvely responsible computer operations,
network management and/or desktop support experienc

Functional ResponsibilityHas overall responsibility for help desk staffldahe activities
associated with the identification, prioritizatiand resolution of reported problems. Ensures
that all phases of help desk support are propexydinated, monitored, logged, tracked and
resolved appropriately. May maintain responsibility development, maintenance and
integrity of help desk software. Assigns personaelarious operations and directs their
activities; reviews and evaluates their work angppres performance reports.

Minimum EducationBachelors Degree in computer science, informatimtems
management, mathematics, engineering, or relatedtsic field. Four (4) years of
documented relevant experience or an AssociateseeBéeggether with two (2) years of
documented relevant experience, may be substifatetie Bachelors Degree.

73. Help Desk Specialist

Minimum/General Experiencé&amiliarity with appropriate desktop systems. |&pio
communicate orally and in writing and experienderifacing with clients and customers.
Two to three years progressively responsible coerpyterations, network management
and/or desktop support experience.

Functional ResponsibilityAssist in the use of software and hardware, seryinters,
network components, and other peripheral compon&etsch hardware concepts to
customers with little or no background in comput&@snduct component level diagnostics.
Assist in the use of a variety of business softveen@ operating systems. Develop and
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maintain documentation for procedures and proceasesell as, maintenance logs and
equipment databases.

Minimum EducationBachelors Degree in computer science, informatimtems
management, mathematics, engineering, or relatedtsic field. Four (4) years of
documented relevant experience or an AssociateeeBaggether with two (2) years of
documented relevant experience, may be substifatetie Bachelors Degree.

74. Help Desk Technician

Minimum/General Experienc&xperience in problem resolution of systems, tebaic
commerce and web hosting is preferred Also, requiser proficiency with PC hardware,
standard software, and specialized applicatiord effiective oral and written communication
skills to explain technical situations, presenbmifation, and provide training. Must have
knowledge of the office suite and desktop applaairequired.

Functional ResponsibilityServe as a primary contact for clients experiegmtechnical and/or
non-technical issues. Requires ability to diagntreeipleshoot and client issues by
employing strong listening and communication skiMkist have creative problem-solving
skills to assist clients. Must be a team playet tioatributes to the resolution of the client s
business problems. Provides ongoing technical stipgospecialized applications: logs
trouble calls, analyzes and corrects problem atcgoddvises users of changes in
procedures. Identifies problems requiring vendasiséance and coordinates vendor technical
support.

Minimum EducationBachelors Degree in computer science, infformatimtems
management, mathematics, engineering, or relatedtsic field. Four (4) years of
documented relevant experience or an AssociateseeBeggether with two (2) years of
documented relevant experience, may be substifatetie Bachelors Degree.

75. Desk Top Support

Minimum/General Experiencdwo years total experience performing the funidescribed
below.

Functional Responsibilityndependently configures and installs desktoplaptbp systems
and installs applications on systems. Troubleshatsrepairs systems and applications
installed on desktop and laptop systems. Assidts avhanizing, prioritizing, assisting, and
giving directions to the help desk team in meethggday to day support requirements.
Organizes, prioritizes and assists with daily téc&irsupport in organizations with different
support requirements. Maintains documentation foc@dures and processes, as well as,
maintenance logs and equipment databases.

Minimum Education Associate Degree in computer science, informatimiems,
mathematics, engineering or related field. An addél two years of experience may be
substitute for the degree requirement.

76. Database Manager

Minimum/General Experiencden years experience in the functions descritzovp
including experience in supervising a team of spists.

Functional Responsibility_eads or supervises a team of specialists imliivgg, maintaining,
upgrading and administering full-featured databaseagement systems and related tools.
Manages the development of database projects. Btehbudgets staff and data resources.
Supports application developers in planning prefaraload analysis, and backup and
recovery of data. Prepares and delivers presensatin DBMS concepts. Provide daily
supervision and direction to support staff. Morstanaintains, upgrades and administers full-
featured database management systems such aradrelals.

Minimum EducationBachelors Degree in computer science, infformatimtems
management, mathematics, engineering, or relatedtsic field. Four (4) years of
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documented relevant experience or an AssociateeeBaggether with two (2) years of
documented relevant experience, may be substifatetie Bachelors Degree.

77. Database Engineer

Minimum/General Experienc&our years experience in the functions descrijsdw.

Functional Responsibilityinstalls, maintains, upgrades and administelsfdatured database
management systems and related tools with minio@érwision. Plans, designs, develops,
and modifies databases structures, and databaseisttation tools using products and
programming languages such as PL/SQL, Visual BasiORACLE Forms.

Minimum EducationBachelors Degree in computer science, infformatimtems
management, mathematics, engineering, or relatedtsic field. Four (4) years of
documented relevant experience or an AssociateseeBéeggether with two (2) years of
documented relevant experience, may be substifatétie Bachelors Degree.

78. Junior Database Engineer

Minimum/General Experiencdwo years experience in the functions describeidvo.

Functional ResponsibilityMaintains, upgrades and administers full-featutathbase
management systems and related tools in a supérségeng. Assists in planning, designing,
developing, and modifying databases structuresdatabase administration tools using
routine products and programming languages.

Minimum EducationBachelors Degree in computer science, informatimtems
management, mathematics, engineering, or relatedtsic field. Four (4) years of
documented relevant experience or an AssociateseeBeggether with two (2) years of
documented relevant experience, may be substifateétle Bachelors Degree.

79. Subject Matter Expert (Functional) V

Minimum/General Experiencdwelve years applied experience in specific afeexpertise
including functional experience with relevant preses and ADP systems. Demonstrated
experience and ability to effectively communicdieth orally and in writing.

Functional ResponsibilityConfers with client executive management usimy stry expertise

to define the client s strategic information tedbgy business goals, and advises in the
reengineering of business processes to meet tledse dnalyzes client requirements and
recommends development or acquisition strategissists client in developing strategies and
concepts. Advises client on the impact of new lagisn or new technologies that are relevant
to their activity.

Minimum EducationBachelors Degree in a recognized engineeringnsific, managerial,
business, or other discipline related to area pkeise. Four years of documented relevant
experience or an Associates Degree together withybars of documented relevant
experience, may be substituted for the Bachelogy&ze

80. Subject Matter Expert (Functional) IV

Minimum/General Experiencden years applied experience in specific aresxpertise
including functional experience with relevant preses and ADP systems. Demonstrated
experience and ability to effectively communicdieth orally and in writing.

Functional ResponsibilityConfers with client senior management using itguexpertise to
define the client s strategic information technglbgsiness goals, and advises in the
reengineering of business processes to meet tlade dnalyzes client requirements and
recommends development or acquisition strategissisfs client in developing strategies and
concepts. Advises client on the impact of new lagisn or new technologies that are relevant
to their activity.

Minimum EducationBachelors Degree in a recognized engineeringnsific, managerial,
business, or other discipline related to area pedise. Four years of documented relevant
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experience or an Associates Degree together withyears of documented relevant
experience, may be substituted for the Bachelogy&ze

81. Subject Matter Expert (Functional) 11l

Minimum/General Experiencéline years applied experience in specific areaxpkertise
including functional experience with relevant preses and ADP systems.

Functional ResponsibilityProvides managerial and administrative directammproblem
definition, analysis, requirements developmentiamalementation for complex to extremely
complex systems in the subject matter area. Mad@smmendations and advise on system-
wide improvements; risk management; automation,etfiogl and simulation, optimization
and maintenance efforts in the functional areadanidressed.

Minimum EducationBachelors Degree in a recognized engineeringnsific, managerial,
business, or other discipline related to area pedise. An additional four years of relevant
experience may be substituted for the Bachelorsdaeg

82. Subject Matter Expert (Functional) Il

Minimum/General Experienc&even years applied experience in specific afeapertise
including functional experience with relevant preses and ADP systems.

Functional ResponsibilityDefines problems and analyzes and develops pliaths
requirements in the subject matter area for modigrabmplex to complex systems in the
subject matter area. Coordinates and manageséharnation of analysis, evaluations, and
recommendations for proper implementation of progrand systems specifications in the
areas of risk management; life-cycle managemefitypdevelopment, methodologies,
modeling, and simulation in the functional areanigeaddressed.

Minimum EducationBachelors Degree in a recognized engineeringnsific, managerial,
business, or other discipline related to area pedise. An additional four years of relevant
experience may be substituted for the Bachelorsdaeg

83. Subject Matter Expert (Functional) |

Minimum/General Experiencé&ive years applied experience in specific areexpertise
including functional experience with relevant preses and ADP systems.

Functional ResponsibilityDefines problems and analyzes and develops pliaths
requirements in the subject matter area for sirtgplaoderately complex systems in the
subject matter area. Coordinates and manageséharnation of analysis, evaluations, and
recommendations for proper implementation of progrand systems specifications in the
areas of risk management; life-cycle managemefitgypdevelopment, methodologies,
modeling, and simulation in the functional areanigeaddressed.

Minimum EducationBachelors Degree in a recognized engineeringnsific, managerial,
business, or other discipline related to area pedise. An additional four years of relevant
experience may be substituted for the Bachelorsdaeg

84. Subject Matter Expert (Technical) V

Minimum/General Experiencdwelve years applied experience in specific tézdirarea of
expertise. Demonstrated experience and abilityfectvely communicate, both orally and in
writing.

Functional ResponsibilityProvides enterprise-wide technical managementdaedtion for
problem definition, analysis, requirements develeptrand implementation for very complex
systems in the subject matter area. Provides wigkabommendations and advise to client
executive management on emerging technology, sysbgmovements, optimization or
maintenance efforts in the following specialtie¥ormation Systems Architecture,
Networking, Telecommunications, Automation, Netwngs Communications Protocols,
Software, Electronic Email, Modeling and Simulatiand Data Storage and Retrieval.
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Minimum EducationBachelors Degree in a recognized engineeringnsiic, business, or
other discipline related to area of expertise. B@ars of documented relevant experience or
an Associates Degree together with two years ofichented relevant experience, may be
substituted for the Bachelors Degree.

85. Subject Matter Expert (Technical) IV

Minimum/General Experiencden years applied experience in specific techmioea of
expertise. Demonstrated experience and abilityfecvely communicate, both orally and in
writing.

Functional ResponsibilityProvides technical management and direction foblem
definition, analysis, requirements developmentiamglementation for complex systems in
the subject matter area. Provides workable recordate@ns and advise on system
improvements, optimization or maintenance effantthie following specialties: Information
Systems Architecture, Networking, Telecommunicatjohutomation, Communications
Protocols, Risk Management/Electronic Analysis t8afe, Electronic Email, Modeling and
Simulation, and Data Storage and Retrieval.

Minimum EducationBachelors Degree in a recognized engineeringnsific, business, or
other discipline related to area of expertise. B@ars of documented relevant experience or
an Associates Degree together with two years ofichented relevant experience, may be
substituted for the Bachelors Degree.

86. Subject Matter Expert (Technical) Il

Minimum/General Experiencéline years applied experience in specific arezcifinical
expertise.

Functional ResponsibilityProvides technical direction for problem defioitj analysis,
requirements development and implementation forgerto extremely complex systems in
the subject matter area. Makes recommendationadvigde on organization-wide system
improvements, optimization or maintenance effantthie following specialties: Information
Systems Architecture, Networking, Telecommunicatjohutomation, Communications
Protocols, Risk Management/Electronic Analysis t8afe, Life-Cycle Management,
Software Development Methodologies, and Modeling) 8mulation.

Minimum EducationBachelors Degree in a recognized technical, esgging, scientific,
business, or other discipline related to area pedise. An additional four years of relevant
experience may be substituted for the Bachelorsdaeg

87. Subject Matter Expert (Technical) Il

Minimum/General Experienc&even years applied experience in specific afréacbnical
expertise.

Functional ResponsibilityDefines problems and analyzes and develops pliaths
requirements in the subject matter area for modgrabmplex to complex systems.
Coordinates and manages the preparation of anagystiations, and recommendations for
proper implementation of programs and systems fpatons in the following specialties:
Information Systems Architecture, Networking, Teleonunications, Automation,
Communications Protocols, Risk Management/Electrémialysis, Software, Life-Cycle
Management, Software Development Methodologies Modeling and Simulation.

Minimum EducationBachelors Degree in a recognized technical, esgging, scientific,
business, or other discipline related to area pedise. An additional four years of relevant
experience may be substituted for the Bachelorsdaeg
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TERMS AND CONDITIONS APPLICABLE TO INFORMATION TECH NOLOGY
(IT)
PROFESSIONAL SERVICES (SPECIAL ITEM NUMBER 132-51)

1. SCOPE

a. The prices, terms and conditions stated undeci&ptem Number 132-51
Information Technology Professional Services agpigiusively to IT Services within the
scope of this Information Technology Schedule.

b. The Contractor shall provide services at thet@ator s facility and/or at the
ordering activity location, as agreed to by the ttactor and the ordering activity.

2. PERFORMANCE INCENTIVES

a. Performance incentives may be agreed upon betilkeeContractor and the ordering
activity on individual fixed price orders or Blarntkeurchase Agreements under this contract
in accordance with this clause.

b. The ordering activity must establish a maximwerfgrmance incentive price for
these services and/or total solutions on individuekrs or Blanket Purchase Agreements.

C. Incentives should be designed to relate reaghgeved by the contractor to specified
targets. To the maximum extent practicable, ordgaictivities shall consider establishing
incentives where performance is critical to theeoirty activity s mission and incentives are
likely to motivate the contractor. Incentives shmdlbased on objectively measurable tasks.

3. ORDERING PROCEDURES FOR SERVICES (REQUIRING ASEMENT OF
WORK)
(G-FCI-920) (MAR 2003)

FAR 8.402 contemplates that GSA may occasionally fi necessary to establish special
ordering procedures for individual Federal Suppth&iules or for some Special Item
Numbers (SINs) within a Schedule. GSA has estadtigtpecial ordering procedures for
services that require a Statement of Work. Theseiapordering procedures take precedence
over the procedures in FAR 8.404 (b)(2) througl(3)h)

When ordering services over $100,000, Departmebtedénse (DOD) ordering offices and
non-DOD agencies placing orders on behalf of théDust follow the policies and
procedures in the Defense Federal Acquisition Regul Supplement (DFARS) 208.404-70
Additional ordering procedures for services. WhémARS 208.404-70 is applicable and
there is a conflict between the ordering procedaoggained in this clause and the additional
ordering procedures for services in DFARS 208.404t7e DFARS procedures take
precedence.

GSA has determined that the prices for servicesagoed in the contractor s price list
applicable to this Schedule are fair and reason&tde/ever, the ordering activity using this
contract is responsible for considering the le¥adféort and mix of labor proposed to perform
a specific task being ordered and for making ardetetion that the total firm-fixed price or
ceiling price is fair and reasonable.

(a) When ordering services, ordering activitiedlsha

) Prepare a Request (Request for Quote or otdmemuinication tool):
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@)

(i) A statement of work (a performance-based statdrof work is
preferred) that outlines, at a minimum, the workéoperformed, location
of work, period of performance, deliverable schedalpplicable standards,
acceptance criteria, and any special requiremeptsgecurity clearances,
travel, special knowledge, etc.) should be prepared

(i) The request should include the statement afkvamd request the
contractors to submit either a firm-fixed priceaoceiling price to provide
the services outlined in the statement of workirk{fixed price order shall
be requested, unless the ordering activity maldetermination that it is

not possible at the time of placing the order tomeste accurately the extent
or duration of the work or to anticipate cost wéifly reasonable degree of
confidence. When such a determination is madehar laour or time-and-
materials proposal may be requested. The firm-fpxéck shall be based on
the rates in the schedule contract and shall cengig mix of labor
categories and level of effort required to perfahm services described in
the statement of work. The firm-fixed price of threler should also include
any travel costs or other incidental costs relaébguerformance of the
services ordered, unless the order provides fartreisement of travel costs
at the rates provided in the Federal Travel ortJbiavel Regulations. A
ceiling price must be established for labor-hout aime-and-materials
orders.

(iii) The request may ask the contractors, if neagsor appropriate, to
submit a project plan for performing the task, afdrmation on the
contractor s experience and/or past performandenpgng similar tasks.

(iv) The request shall notify the contractors wiasis will be used for
selecting the contractor to receive the order. fidtece shall include the
basis for determining whether the contractors echrically qualified and
provide an explanation regarding the intended fiseayp experience and/or
past performance information in determining techhgualification of
responses. If consideration will be limited to stle contractors who are
small business concerns as permitted by parag@3dse(ow, the request
shall notify the contractors that will be the case.

Transmit the Request to Contractors:

Based upon an initial evaluation of catalogs ancedists, the ordering
activity should identify the contractors that app@eoffer the best value
(considering the scope of services offered, prieind other factors such as
contractors locations, as appropriate) and trantraitequest as follows:

NOTE: When buying IT professional services undéd $82 51 ONLY, the
ordering office, at its discretion, may limit coderation to those schedule
contractors that are small business concerns.liftitgtion is not

applicable when buying supplies and/or servicegunther SINs as well as
SIN 132-51. The limitation may only be used whefteast three (3) small
businesses that appear to offer services thahwveiét the agency s needs are
available, if the order is estimated to exceedieo-purchase threshold.

(i) The request should be provided to at leasttl{8 contractors if
the proposed order is estimated to exceed the rpiorchase threshold, but
not exceed the maximum order threshold.

(i) For proposed orders exceeding the maximum rattdreshold, the
request should be provided to additional contradtioat offer services that
will meet the ordering activity s needs.
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(iii) In addition, the request shall be providedatoy contractor who
specifically requests a copy of the request forpttposed order.

(iv) Ordering activities should strive to minimilee contractors costs
associated with responding to requests for quatespecific orders.
Requests should be tailored to the minimum levekssary for adequate
evaluation and selection for order placement. Prasentations should be
considered, when possible.

3) Evaluate Responses and Select the ContracRedeive the Order:

After responses have been evaluated against tt@rddadentified in the request, the
order should be placed with the schedule contrabtirrepresents the best value.
(See FAR 8.404)

(b) The establishment of Federal Supply Schedudmigit Purchase Agreements (BPAS)
for recurring services is permitted when the proced outlined herein are followed. All

BPAs for services must define the services that beagrdered under the BPA, along with
delivery or performance time frames, billing progess, etc. The potential volume of orders
under BPAs, regardless of the size of individuadleos, may offer the ordering activity the
opportunity to secure volume discounts. When eistaiblg BPAs, ordering activities shall

(1) Inform contractors in the request (based orotldering activity s
requirement) if a single BPA or multiple BPAs wikk established, and indicate the
basis that will be used for selecting the contnacto be awarded the BPAs.

(i) SINGLE BPA: Generally, a single BPA should tstablished
when the ordering activity can define the tasksdmrdered under the BPA
and establish a firm-fixed price or ceiling price individual tasks or
services to be ordered. When this occurs, authdbrizers may place the
order directly under the established BPA when #hedrfor service arises.
The schedule contractor that represents the blst gshould be awarded
the BPA. (See FAR 8.404)

(ii) MULTIPLE BPAs: When the ordering activity deteines
multiple BPAs are needed to meet its requiremehésprdering activity
should determine which contractors can meet arhynieal qualifications
before establishing the BPAs. When establishing3iRAs, the procedures
in (a)(2) above must be followed. The procedurds)?) do not apply to
orders issued under multiple BPAs. Authorized usaust transmit the
request for quote for an order to all BPA holderd then place the order
with the Schedule contractor that represents teezdue.

2) Review BPAs Periodically: Such reviews shallcbeducted at least
annually. The purpose of the review is to determvhether the BPA still represents
the best value. (See FAR 8.404)

(c) The ordering activity should give preferencemaeall business concerns when two or
more contractors can provide the services at thie $am-fixed price or ceiling price.

(d) When the ordering activity s requirement insh\both products as well as
executive, administrative and/or professional, iseis; the ordering activity should total the
prices for the products and the firm-fixed price tfee services and select the contractor that
represents the best value. (See FAR 8.404)

(e) The ordering activity, at a minimum, should doent orders by identifying the
contractor from which the services were purchadeziservices purchased, and the amount
paid. If other than a firm-fixed price order is @dal, such documentation should include the
basis for the determination to use a labor-hodimoe-and-materials order. For ordering
activity requirements in excess of the micro-pusehtihreshold, the order file should
document the evaluation of Schedule contractorseguthat formed the basis for the selection
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of the contractor that received the order and #étiemale for any trade-offs made in making
the selection.

4, ORDER

a. Agencies may use written orders, EDI orders)kdapurchase agreements,
individual purchase orders, or task orders for ongdeservices under this contract. Blanket
Purchase Agreements shall not extend beyond thefehe contract period; all services and
delivery shall be made and the contract terms anditions shall continue in effect until the
completion of the order. Orders for tasks whicteegtbeyond the fiscal year for which funds
are available shall include FAR 52.232-19 Availapiof Funds for the Next Fiscal Year. The
purchase order shall specify the availability afda and the period for which funds are
available.

b. All task orders are subject to the terms andlitmms of the contract. In the event of
conflict between a task order and the contractctimdract will take precedence.

5. PERFORMANCE OF SERVICES

a. The Contractor shall commence performance ofcEsr on the date agreed to by the
Contractor and the ordering activity.

b. The Contractor agrees to render services onipglnormal working hours, unless
otherwise agreed to by the Contractor and the orgectivity.

C. The ordering activity should include the criéefor satisfactory completion for each
task in the Statement of Work or Delivery Ordemv&ees shall be completed in a good and
workmanlike manner.

d. Any Contractor travel required in the performa€ IT Services must comply with
the Federal Travel Regulation or Joint Travel Ratjahs, as applicable, in effect on the
date(s) the travel is performed. Established Feédamaernment per diem rates will apply to
all Contractor travel. Contractors cannot use GBAmair contracts.

6. INSPECTION OF SERVICES

The Inspection of Services Fixed Price (AUG 1998use at FAR 52.246-4 applies to firm-
fixed price orders placed under this contract. Iispection Time-and-Materials and Labor-
Hour (JAN 1986) clause at FAR 52.246-6 appliesm®tand-materials and labor- hour
orders placed under this contract.

7. RESPONSIBILITIES OF THE CONTRACTOR

The Contractor shall comply with all laws, ordinaacand regulations (Federal, State, City,
or otherwise) covering work of this characterhié tend product of a task order is software,
then FAR 52.227-14 Rights in Data General, mayyppl

8. RESPONSIBILITIES OF THE ORDERING ACTIVITY

Subject to security regulations, the ordering dtgtishall permit Contractor access to all
facilities necessary to perform the requisite ITvies.

9. INDEPENDENT CONTRACTOR
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All IT Services performed by the Contractor undes terms of this contract shall be as an
independent Contractor, and not as an agent orogalof the ordering activity.

10. ORGANIZATIONAL CONFLICTS OF INTEREST
a. Definitions.

Contractor means the person, firm, unincorporassdeiation, joint venture, partnership, or
corporation that is a party to this contract.

Contractor and its affiliates and Contractor ofiffiliates refers to the Contractor, its chief
executives, directors, officers, subsidiaries liatés, subcontractors at any tier, and
consultants and any joint venture involving the Eactor, any entity into or with which the
Contractor subsequently merges or affiliates, graher successor or assignee of the
Contractor.

An Organizational conflict of interest exists whée nature of the work to be performed
under a proposed ordering activity contract, witremme restriction on ordering activities by
the Contractor and its affiliates, may either @3ult in an unfair competitive advantage to the
Contractor or its affiliates or (ii) impair the Coactor s or its affiliates objectivity in
performing contract work.

b. To avoid an organizational or financial conflitinterest and to avoid prejudicing
the best interests of the ordering activity, ondgrctivities may place restrictions on the
Contractors, its affiliates, chief executives, dicgs, subsidiaries and subcontractors at any
tier when placing orders against schedule contr&etsh restrictions shall be consistent with
FAR 9.505 and shall be designed to avoid, neugabiz mitigate organizational conflicts of
interest that might otherwise exist in situatioekted to individual orders placed against the
schedule contract. Examples of situations, whicly reguire restrictions, are provided at
FAR 9.508.

11 INVOICES

The Contractor, upon completion of the work ordesdthll submit invoices for IT services.
Progress payments may be authorized by the ordaatigty on individual orders if
appropriate. Progress payments shall be basedagopletion of defined milestones or
interim products. Invoices shall be submitted mbntbr recurring services performed during
the preceding month.

12. PAYMENTS

For firm-fixed price orders the ordering activityadl pay the Contractor, upon submission of
proper invoices or vouchers, the prices stipul@etiis contract for service rendered and
accepted. Progress payments shall be made only awftborized by the order. For
time-and-materials orders, the Payments under BnteMaterials and Labor-Hour Contracts
at FAR 52.232-7 (DEC 2002), Alternate | (APR 198pplies to time-and-materials orders
placed under this contract. For labor-hour ordies Payment under Time-and-Materials and
Labor-Hour Contracts at FAR 52.232-7 (DEC 2002)eAdate || (DEC 2002) applies to
labor-hour orders placed under this contract.

13. RESUMES

Resumes shall be provided to the GSA Contractirfg€for the user ordering activity upon
request.
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14. INCIDENTAL SUPPORT COSTS

Incidental support costs are available outsidesttogpe of this contract. The costs will be
negotiated separately with the ordering activitaatordance with the guidelines set forth in
the FAR.

15. APPROVAL OF SUBCONTRACTS

The ordering activity may require that the Contwaceceive, from the ordering activity's
Contracting Officer, written consent before placamy subcontract for furnishing any of the
work called for in a task order.

16. DESCRIPTION OF IT SERVICES AND PRICING

a. The Contractor shall provide a description @hetype of IT Service offered under
Special ltem Number 132-51. IT Services shouldiesgnted in the same manner as the
Contractor sells to its commercial and other ordgactivity customers. If the Contractor is
proposing hourly rates, a description of all cqumaling commercial job titles (labor
categories) for those individuals who will perfotine service should be provided.

b. Pricing for all IT Services shall be in accordanvith the Contractor s customary
commercial practices; e.g., hourly rates, montates, term rates, and/or fixed prices.

The following is an example of the manner in whiltl description of a commercial job title
should be presented:

EXAMPLE:

Commercial Job Title: System Engineer

Minimum/General Experience: Three (3) years of mécdl experience which applies to
systems analysis and design techniques for congoleputer systems. Requires competence
in all phases of systems analysis techniques, pi&ead methods; also requires knowledge
of available hardware, system software, input/outf@vices, structure and management
practices.

Functional Responsibility: Guides users in formalgtrequirements, advises alternative
approaches, conducts feasibility studies.

Minimum Education: Bachelor s Degree in Computeeiste
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USA COMMITMENT TO PROMOTE SMALL BUSINESS PARTICIPAT ION
PROCUREMENT PROGRAMS

PREAMBLE

LongView International Technology Solutions, Incoyides commercial products and
services to ordering activities. We are committeg@romoting participation of small, small
disadvantaged and service-disabled veteran-ownetl basinesses in our contracts. We
pledge to provide opportunities to the small bussneommunity through reselling
opportunities, mentor-prot g programs, joint veagiteaming arrangements, and
subcontracting.

COMMITMENT
To actively seek and partner with small businesses.

To identify, qualify, mentor and develop small, $idésadvantaged and service-disabled
veteran-owned small businesses by purchasing fr@setbusinesses whenever practical.

To develop and promote company policy initiativeattdemonstrate our support for awarding
contracts and subcontracts to small business casicer

To undertake significant efforts to determine tbé&eptial of small, small disadvantaged and
service-disabled veteran-owned small businessgplgproducts and services to our
company.

To insure procurement opportunities are designgetmit the maximum possible
participation of small, small disadvantaged, andise-disabled veteran-owned small
businesses.

To attend business opportunity workshops, mindritginess enterprise seminars, trade fairs,
procurement conferences, etc., to identify andeiase small businesses with whom to
partner.

To publicize in our marketing publications our irggt in meeting small businesses that may
be interested in subcontracting opportunities.

We signify our commitment to work in partnershiglwsmall, small disadvantaged and
service-disabled veteran-owned small businesspstaote and increase their participation

in ordering activity contracts. To accelerate ptgtmopportunities please contact Ben Long at
301.816.1688, email: blong@longview-inc.com or 34.816.3688.

BEST VALUE
BLANKET PURCHASE AGREEMENT
FEDERAL SUPPLY SCHEDULE

(Insert Customer Name)

In the spirit of the Federal Acquisition StreamtigiAct (ordering activityand (Contractgr
enter into a cooperative agreement to further redine administrative costs of acquiring
commercial items from the General Services Admiaiiin (GSA) Federal Supply Schedule
Contract(s)

Federal Supply Schedule contract BPAs eliminatéraoting and open market costs such as:
search for sources; the development of technicalim@nts, solicitations and the evaluation
of offers. Teaming Arrangements are permitted Witderal Supply Schedule Contractors in
accordance with Federal Acquisition Regulation (FAER.

This BPA will further decrease costs, reduce papétwand save time by eliminating the
need for repetitive, individual purchases from sbbedule contract. The end result is to create
a purchasing mechanism for the ordering activigt thorks better and costs less.
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Signatures

Ordering ActivityDate Contractor Date

BPA NUMBER

(CUSTOMER NAME)
BLANKET PURCHASE AGREEMENT

Pursuant to GSA Federal Supply Schedule Contrantlidu(s) , Blanket
Purchase Agreements, the Contractor agrees tollbeving terms of a Blanket Purchase
Agreement (BPA) EXCLUSIVELY WITH (ordering activity

(1) The following contract items can be orderedarrttlis BPA. All orders placed
against this BPA are subject to the terms and ¢iomdi of the contract, except as noted
below:

MODEL NUMBER/PART NUMBER *SPECIAL BPA
DISCOUNT/PRICE

(2) Delivery:

DESTINATION DELIVERY SCHEDULES /
DATES
3) The ordering activity estimates, but does n@rgntee, that the volume of purchases

through this agreement will be
4) This BPA does not obligate any funds.

(5) This BPA expires on or aktiekof the contract period,
whichever is earlier.

(6) The following office(s) is hereby authorizedpiace orders under this BPA:
OFFICE POINT OF CONTACT

©) Orders will be placed against this BPA via Hegic Data Interchange (EDI), FAX,
or paper.

(8) Unless otherwise agreed to, all deliveries utlis BPA must be accompanied by
delivery tickets or sales slips that must conthmfollowing information as a minimum:

(@) Name of Contractor;
(b) Contract Number;
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(c) BPA Number;

(d) Model Number or National Stock Number (NSN);
(e) Purchase Order Number;

)] Date of Purchase;

(9) Quantity, Unit Price, and Extension of Eachrit@init prices and
extensions need not be shown when incompatible tivihuse of automated systems;
provided, that the invoice is itemized to show itifermation); and

(h) Date of Shipment.

9) The requirements of a proper invoice are sptih the Federal Supply Schedule
contract. Invoices will be submitted to the addisgsscified within the purchase order
transmission issued against this BPA.

(10) The terms and conditions included in this Bipply to all purchases made pursuant
to it. In the event of an inconsistency betweenpttowvisions of this BPA and the Contractor s
invoice, the provisions of this BPA will take prelemce.

BASIC GUIDELINES FOR USING
CONTRACTOR TEAM ARRANGEMENTS

Federal Supply Schedule Contractors may use Cdaatraeam Arrangements (see FAR 9.6)
to provide solutions when responding to a ordesaatiyity requirements.

These Team Arrangements can be included undermk@&l®urchase Agreement (BPA).
BPAs are permitted under all Federal Supply Screedahtracts.

Orders under a Team Arrangement are subject testand conditions or the Federal Supply
Schedule Contract.

Participation in a Team Arrangement is limited &mEral Supply Schedule Contractors.
Customers should refer to FAR 9.6 for specific ifletan Team Arrangements.
Here is a general outline on how it works:

» The customer identifies their requirements.

» Federal Supply Schedule Contractors may indivigualkket the customers needs, or

» Federal Supply Schedule Contractors may indivigualbmit a Schedules Team
Solution to meet the customer s requirement.

* Customers make a best value selection.
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